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W3 9
RUEE DAZ FEME T DA R
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Organization Engagement 0.883 0.884 4
W X% 10
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. EMP1 B#H OB EBZCTEEHICAREREZ S,
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D 0.8 &M/l LIz EMMBT —FPNETVICHEG L TWD LR 5, F72 RUSEA
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Engagement| DO/XAIZEE L CITAE TH o720, RREEE~DOHEL] 775 TJob
Engagement | ~D/NAIHE T2 W E WO FER A G- (XK 11), L7223 -> T,
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S bl EEHHEEA~OILE | 775 [ Job Engagement | ~D LR OAEIT 0. 381
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Engagement| Z{EBAL L LIcET VARIE LIoRER, TIREIE~OIHLE]
> [Organization Engagement| M TN [Organization Engagement] 72>% [Job
Engagement] ~DOAHERIEDZRNR T,

(B A ~D ) | 73 [Organization Engagement | 241 L C [ Job Engagement |
252 DN R ORRED T DIZ, Bilfi TIT o Io o OFE R % BT Preacher’ s
Sobel test web page |ZTC Sobel MITEZIT-7-, MEDHESR., MENHRIIAEET
Holz (KF 14), o T, IREEHS~DIHE] 2 [Organization Engagement |
%I LT [Job Engagement| 125 x5 L Wx 5,

W% 13
H ) BRI S AT e A

o FEIREE | M | g o | TRTERKET -
_ INR i, oy BERE £ REE
BEEBS~D Job
pryes -—=> Engagement 0.250 0.333 0.081 3.094 0.002
WL 14
Sobel F& & i 4
Sobel test
Test statistic Standard Error p-value
3.490 0.085 0.000484
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