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| used the Keio University Academic Development Funds for Individual Research for mainly two
purposes: first, attending and giving a paper at a conference in Ghent, Belgium, and purchasing a
new laptop to conduct my fieldwork and research.

At the EAJS 2023 conference in Ghent, Belgium, | gave an individual paper entitled, 'Negotiating
sexual harassment in corporate Japan: Multiple perspectives amidst changing gender relations'.
Thereafter, | was able to network with colleagues present at my paper and other conference
events. This was all very useful in developing my research direction.

| have also during acdaemic year 2023 been continuing fieldwork and interviewed 28 people,
transcribed the interviews along with analysing them. With the funding, | was able to replace my
ten-year-old laptop with a 2023 model. This has been extremely helpful in conducting my research,
in particular the arduous transcribing process and other associated tasks such as working on
manuscripts.

Thus far, from my fieldwork and analysis, | have developed three main themes. First is that men
and managers tend to subscribe to a repudiatory stance against 'gender equality' policies and,
instead, largely leave their everyday workplace behaviour unchanged. Second, even if companies
do attempt to implement new policies, they are largely constrained by practical barriers, most
notably limited personnel and rigid hiring practices. Third, | have been developing the theme from
the conference on sexual harassment.

The funding has been of invaluable help in progressing my research project.
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| used the Keio University Academic Development Funds for Individual Research for mainly two purposes: first,
attending and giving a paper at a conference in Ghent, Belgium, and purchasing a new laptop to conduct my
fieldwork and research.

At the EAJS 2023 conference in Ghent, Belgium, | gave an individual paper entitled, 'Negotiating sexual
harassment in corporate Japan: Multiple perspectives amidst changing gender relations'. Thereafter, | was able
to network with colleagues present at my paper and other conference events. This was all very useful in
developing my research direction.

| have also during acdaemic year 2023 been continuing fieldwork and interviewed 28 people, transcribed the
interviews along with analysing them. With the funding, | was able to replace my ten-year-old laptop with a
2023 model. This has been extremely helpful in conducting my research, in particular the arduous transcribing
process and other associated tasks such as working on manuscripts.

Thus far, from my fieldwork and analysis, | have developed three main themes. First is that men and managers
tend to subscribe to a repudiatory stance against 'gender equality' policies and, instead, largely leave their
everyday workplace behaviour unchanged. Second, even if companies do attempt to implement new policies,
they are largely constrained by practical barriers, most notably limited personnel and rigid hiring practices.
Third, | have been developing the theme from the conference on sexual harassment.

The funding has been of invaluable help in progressing my research project.
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