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Abstract

SEREREBHIMROBEL, SBREBILBBOTAToTAT 14 D—VEBOWREREIT
Ico PATFUTATA D—UHBBELT, TATUOTATAO—BHERIMEERXHTIED
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ABDEBBN ZTETERBBIETREY, COPLUNRERBRTBZIEHIC, RTHRZREE
LELET. NZRFIADNBERI[ZBALTTATFUTATA D—UDOXRIAVKNIETS
RENBT7O0-FZRBLIE, K. SEBBFNIAINEEZ RO SR SHICEH
TPATFUOTATA D=0 IRDAVRNINTGREFIDILBRIEZEATSZET, REW
ZTHEBHNERL OBRIC—FTEEIKIENTELEEASNS,

T, BHARTRBEESOSFIETNICRDTATFUOTATAORFOLEZRAN L, EHF
WIZ, TLAOCKRSHEZNRICENHARZITV., FARBIOCEROERIREL ERICEE
BENEDRSICHFTENENERIIL . TORR, FAFUTATAOXFYYTORR, &
BRTATUTATADER, YIT—R TATUTATAOBEEVS3IDDIWONE—2H
HdENTRENT, CORRRPEESRELCSTRIWERRTDZEILL > TEROBBILICT
EUf, £, HBBALORBEZETSICHRESE, HANTAERELLBREIRROBME L
WOSHIEBRBRRZERLE, B, ERNBEMEL T, GRENTATOT AT 12BN ICHE
ULBASEEBEBEZITSHEICEATIO-IN EFILEZRTRIBDENTE L,

This year, | conducted research on both theory building and case study to examine the
management philosophy and identity work strategy.As part of identity management strategy, firms
need to create consistency and distinctiveness in order to reveal themselves, but the concept of
self is inherently difficult to grasp. To resolve this dilemma,l proposed a systematic approach to
identity work management, incorporating a paradoxical perspective based on comprehensive
research of previous literature. Given the rising geopolitical risks and fluidity of the times, it is
believed that integrating a paradoxical viewpoint is essential for identity work management to
approach a more authentic "organizational self."

Furthermore, | conducted a case study to examine the revision of the management philosophy and
the resulting modification of identity trajectory. Through a qualitative study of OMRON Corporation,
my study examined how management philosophy was revised after the fourth and fifth CEOs took
over the position. Results indicated that three patterns of identity work were involved: finding
identity gaps, deliberating core identity, and constructing shared identity. This study contributed to
organizational identity management theory through the lens of revision of management philosophy,
which is considered as important identity work. Moreover, this research pushed forward our
understanding of anthropomorphism through combining the social actor and social construction
perspectives. Finally, my research practically provided an example regarding how to proceed with
the identity work when it is necessary to maintain part of the traditional identity and simultaneously
create a breakthrough to generate a new organizational identity.
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2. MABRREEDOHE (F:R)

This year, | conducted research on both theory building and case study to examine the management
philosophy and identity work strategy.As part of identity management strategy, firms need to create consistency,
and distinctiveness in order to reveal themselves, but the concept of self is inherently difficult to grasp. To
resolve this dilemma,l proposed a systematic approach to identity work management, incorporating a
paradoxical perspective based on comprehensive research of previous literature. Given the rising geopolitical
risks and fluidity of the times, it is believed that integrating a paradoxical viewpoint is essential for identity work
management to approach a more authentic "organizational self."

Furthermore, | conducted a case study to examine the revision of the management philosophy and the
resulting modification of identity trajectory. Through a qualitative study of OMRON Corporation, my study
examined how management philosophy was revised after the fourth and fifth CEOs took over the position.
Results indicated that three patterns of identity work were involved: finding identity gaps, deliberating core
identity, and constructing shared identity. This study contributed to organizational identity management theory
through the lens of revision of management philosophy, which is considered as important identity work.
Moreover, this research pushed forward our understanding of anthropomorphism through combining the social
actor and social construction perspectives. Finally, my research practically provided an example regarding how
to proceed with the identity work when it is necessary to maintain part of the traditional identity and
simultaneously create a breakthrough to generate a new organizational identity.

3. AMFRFREIZE T HHK

RERERL REEEA RREMEA EWEERITEH
(EE - BEE) (F&4 - HE) (EERTA - BEEZR) | (ESRTEH - BHER)
TR HEISWEICHIIDTAT VT4 | BAREREHE 2023468
TFA - T—YUDHE
T HEB7ATYT454 - 7— |ZHEEHE 202443H
VAV S8 VN SHVALS I NE =
SHILEBEREEA




