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[Objectives]

With the expected, and looming, shortage in nursing staff in the future, reinstatement support
training is being conducted in various places locations for inactive nurses who are 65 years old or
younger, and who have currently left their jobs as nurses. In light of this, this study sought to
examine and clarify the effects of the reinstatement support program for potential returning nurses.

[Methods]

This year — which corresponds to the first year of the plan — the contents of the refresher program
was examined based on the information obtained from a literature review. As a result of examining
the literature (excluding minutes), and by using the keywords "inactive nurse" and "reinstatement”
via the medical central journal literature database, 22 relevant cases were identified (as of
February 2021). Four additional documents were manually identified, and the contents of the 26
papers were scrutinized.

[Results]

Of the literature identified, 12 introduce the actual training, nine contain quantitative studies, two
describe qualitative studies, and two were reviews; none of the identified documents investigated
the effects of the training. The objectives of the course were to eliminate participants' anxiety over
technical and knowledge aspects (due gaps in their job history), to share their worries, as a social
exchange, and as a form of information gathering. The training was broadly divided into hospital-
led training for mid-career hires or returnees to their own facilities, and training for those whose
employment has not yet been decided. Those who participated in the hospital-led training felt
pressure to re-enter the nursing profession. These courses were held for one-to-eight days,
depending on the content of lectures, nursing skills training, or clinical training at the hospital.
Throughout the course, nursing skills training provided support for daily life, invasive nursing
techniques, handling of medical equipment, and basic life support.

[Discussion]

The needs of inactive nurses for refresher support, along with the actual training content, were
clarified, highlighting the significance of training at "medical educational institutions" that are not
too close to clinical practices. The research trends revealed that the effectiveness of the training

was insufficiently evaluated, suggesting the need for future research.




[Conclusion]
Based on the information obtained from this survey, we examined the contents of the program and
prepared for the course. Next year, we will hold a refresher program and evaluate the effect.

Notes
Genre Research Paper
URL https://koara.lib.keio.ac.jp/xoonips/modules/xoonips/detail.php?koara_id=2020000009-20200047

BRZZBAZEZMERIRD MU (KOARA)CEBE M TLWAR OV TUY OERIER. ThThOEEE, FLFLEFHRLRTECREL. TOERGEEEECELST
REENTVET, B|ACHLE> TR, BEFRELEZETLTIFALEZL,

The copyrights of content available on the KeiO Associated Repository of Academic resources (KOARA) belong to the respective authors, academic societies, or
publishers/issuers, and these rights are protected by the Japanese Copyright Act. When quoting the content, please follow the Japanese copyright act.


http://www.tcpdf.org

2020 ‘R FERME S L) wrmisssss 20 ANIE T

iY==} BEEERZL B4 B (B HY
WRRKE mmEhEE 1,017 FM
B4 I F K4 (Z5EE) |Shoko Asakawa

HHIERE (AAFE

REOHBRFECTAL-EAFTEM NI HERIIETOT S LDORET

e (GER)

An investigation of the nurse refresher program utilizing an educational environment at university

TFFEAERS
) £ Name ArlE « R} « Bk4  affiliation, department, and position
%Il #F (Shoko Asakawa) FEEERFT B
EHHE #F (Yuko Takeda ) EEEERZ R
Ak IBTE (Sunre Park) EEERFI FEAM

=48 ZNE (Tomohiko Takahashi) |BEEESE B

1. HRERREZEOHE

(BEM)ERMOGREBETEATRSNSH. 66 MUTOEEMRHREE CHAEMBHROEEM(UT., BEFEMITHLT
ERIBETHENR M THRESATOSA ., TOMRIFHSHIIHESTULVEWN, ZCTARAE T, BEFEMICHTHERZIETD
TS LDBREERERSMNICTHIEEEMELTERLT =,

(FEIHBEONEEICHZYTIEREER. XRRFATHONBRELEICEBIIETOI S LORNB DR LT o1, EFHR
AT —IN—RZA, BEFEMIANDMEBI1ZF—T—FELTRERERVV-XEHZRRLFER. 2021 £2 AETIC
22 e E LTz, SHITNVF Y —F T ULz 4 XBEMA . A5 26 XBERRICABTERELS =,
((BRIFHEDEBREBALIXEA 12 4. BERRGEDEMHAEN 9 4. (U FE1—ITLLEMPEN 3 4. BHMN 2HTHY.
THEDHRERABEL-XBRITEN 1=, ZEBMELT. TSUVIZLEEME - MBEAADTROEYE. MAHDHLFOEK., M
X, FRRESHE SN FRIREEDQBRRADOHERFERAEFEXEREEZHRELELTHEL, BRI TIIMBENRELT
WEWEERRELEFHEIZKBISN . RIREEOTHE TIIBUBADTL Y v—ZRLSEN V=, BE. FEEMEES . FRE
BOWEREICIELT 1 H~8 HiEBfESh, FERMTEE CIAREEREIIE. EE~NDEREAMO L., HBOIERL, BF
F i Thh TLV =,

(BERIBEFEMMNEBIIEICRDEI—XEXRITITHOATOSHERENALNELY  BRRRIGICETERNVNERRAE
HE I TOFEOEEN TR SN, RRBANLE. THEDHR LM AF +2 THHAENALI LG 1128, SERBEDO L
EAL AP N LY (i

(#ERISEDRETHONIERETIC. TOTSLORNBDREFLTOT S LFMEDERERA - REEXTOT S LOREE
FHBEITEOTL,

2. WFERREBOME (FER)

[Objectives]

With the expected, and looming, shortage in nursing staff in the future, reinstatement support training is being conducted in various
places locations for inactive nurses who are 65 years old or younger, and who have currently left their jobs as nurses. In light of this,
this study sought to examine and clarify the effects of the reinstatement support program for potential returning nurses.

[Methods]

This year — which corresponds to the first year of the plan — the contents of the refresher program was examined based on the
information obtained from a literature review. As a result of examining the literature (excluding minutes), and by using the keywords
“inactive nurse” and “reinstatement” via the medical central journal literature database, 22 relevant cases were identified (as of
February 2021). Four additional documents were manually identified, and the contents of the 26 papers were scrutinized.

[Results])

Of the literature identified, 12 introduce the actual training, nine contain quantitative studies, two describe qualitative studies, and two
were reviews; none of the identified documents investigated the effects of the training. The objectives of the course were to eliminate
participants’ anxiety over technical and knowledge aspects (due gaps in their job history), to share their worries, as a social
exchange, and as a form of information gathering. The training was broadly divided into hospital-led training for mid—career hires or
returnees to their own facilities, and training for those whose employment has not yet been decided. Those who participated in the
hospital-led training felt pressure to re—enter the nursing profession. These courses were held for one—to—eight days, depending on
the content of lectures, nursing skills training, or clinical training at the hospital. Throughout the course, nursing skills training
provided support for daily life, invasive nursing techniques, handling of medical equipment, and basic life support.

[Discussion]

The needs of inactive nurses for refresher support, along with the actual training content, were clarified, highlighting the significance
of training at “medical educational institutions” that are not too close to clinical practices. The research trends revealed that the
effectiveness of the training was insufficiently evaluated, suggesting the need for future research.

[Conclusion]

Based on the information obtained from this survey, we examined the contents of the program and prepared for the course. Next
year, we will hold a refresher program and evaluate the effect.
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