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Abstract

In this research, the aim is to develop the standard of safety culture assessment between Japan and Europe through the
comparison between Japanese and European safety culture assessment.

IAEA pointed out the importance of safety culture in the wake of Chernobyl accident 1986. Since then, studies
on organizational safety culture assessment have been conducted uniquely by each country of the world, especially
by Japan , Europe and America. As a result, each country have different notions about organizational safety
culture. In recent years, many corporations around the world are advancing overseas, so we will have greater
opportunity to assess the organizational safety culture in foreign country. But it is difficult to find the problem of
organizational safety culture in foreign country. Because the safety culture assessment developed in each countries
is based on its own thinking of safety culture. In the future, I think we need to develop the global standard of safety
culture assessment and see the safety culture from a global standpoint by cooperating with each countries, sharing
and integrating the study result of each countries. But, even if simply sharing and integrating the study results of
each countries, we can’t develop the global standard. Because, the safety culture assessment of each countries
includes its own thinking which is unfit to assess the safety culture of foreign companies. So, in this research, I
selected and integrated the common thinking of safety culture between Japan and Europe as a case study through
the comparison between Japanese and European safety culture assessment.

I conducted a joint research with ICSI (Institute for an industrial safety culture) which carried out a study on
safety culture in Europe and developed the safety culture assessment for European companies.

The result of selecting the thinking of safety culture between Japan and Europe, I was able to place it into 3
categories((DCommon thinking@Important thinking for Japan(Europe) in European(Japanese) thinking@® Typical
Japanese(European) thinking). And, I developed the standard of safety culture assessment between Japan and Europe

by integrating question items classified in Dand®.
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