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Title
A Proposal for the Issue of Mental Health Prevention of the Worker
- Mainly on an Association between Human Relations and Social Skill of the Workplace -

Abstract

The situation of the mental health of our country turns worse. Meanwhile, it was revealed that the
first stress cause of the worker was the human relations of the workplace by the survey by Ministry
of Health, Labour and Welfare.

Therefore, in this study, | wanted to prevent the mental health problem of the worker by the
solution of "the problem of the human relations of the workplace” that was the first cause of the
stress of the worker.

| understood that stress decreased by social skill than a precedent study.

| improved the human relations stress of the workplace by improving the problem of the human
relations of the workplace by social skill from it and thought about the hypothesis model who
prevented the issue of mental health. In addition, what is the problem of the human relations of the
workplace to be concrete? Does the stress really decrease by social skill? In addition, 1 examined
the limit and carried out questionary survey to clarify what kind of measures were necessary for the
limit domain.

As a result, 1 understood that stress decreased by social skill in the human relations stress of the
workplace for a group, the low group.

In addition, | understood that stress decreased by social skill a little for the high group of the
human relations stress of the workplace.

In warp up, | realized the problem of the human relations of the workplace and performed the
classification of necessary social skill for the improvement.

Finally, as a future problem, | spoke "the need of the examination of the clinical effect of the social
skill" and "the need of the examination of other social skill which there was not in the social skill

which Kiss-18 for improvement of the organization climate defined".

Key Word(5 words)
Problem of the human relations of the workplace, Human relations stress of the workplace,

Social skill, The issue of mental health, Organization climate,

3




