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A study of burnout intervention to prevent turnover anong hunan
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Ve triedthree prograns to decrease burnout anong hunan servi ce
workers. (A" Sx strategies for inproving your relationship wth work” nade
i nprovenents in sone cases. (B) Rational enotive approach for nurses had littl e effect
on inproving their burnout and irrational belief. (QPograns to inprove sense of
coherence(SAD for newy recruited nurses revealed that SOC was highly related with
burnout and early intervention reduced vol untary enpl oyee turnover.
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