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The purpose of this study is to empirically examine the effects of the
performance-based wage system and resulting wage gaps on workers® satisfaction. In order to analyze
the impact of the wage system on workers® satisfaction more accurately than the existing literature,

we collected data on individuals to which the methods of conjoint analysis and anchoring vignette
analysis can be applied. The conjoint analysis using this data shows that those who have high annual
income and those who are applied performance-based wage system tend to prefer a workplace where the

wage gap is rather large.
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