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sМӝ�運ʍt 
� ˷ʆɅԔŅ�¬��ɋҷėԅіyぼカ��t¯ě意,͊ɻЩԔ̰ȧ�ȍ˷��w®,Т医�Ǭɡ
³Ēʟ��t”̶—¦�Џ”̰�͊ɻ̈́³Ȩ１��¯���˖運̈́yぼ��t¯.��¬u�「ř７
ǆ�ニ�,^ǻȮǬħ_yバӆ�°�t¯.Т医�wt�§ǻȮǬħ�ʺ®ͷ¥Ɠǋ�ぼň���s
¯y,ђŮロ̥�tʺ®ͷ¤�s¯̶—¦,ʺ®ͷ¤³》Ⱦ�¯１��Ý¹Þ¹©ȄƵyドお�°�w
­�,Ɠǋ�シЄ」�Λ”�ʼジ®�ǻȮǬħ³̶̮��t¯７ウ�s¯.���医ȄƵ��,Ɠǋ
�ǻȮǬħ�シЄ」³ʋĳ�¯��³ӆロ���,ǻȮǬħ�̶—¦�Яԉͅ˛Ͻñ×ú³ラć�̶—. 
� ǻȮǬħ�̶—¦�Яԉͅ˛Ͻñ×ú³ţт�¯�s̶—��,さȾȄƵ³§��ǻȮǬħ���ʺ
®ͷ¥ zŶА�ьČ³ユƨ�̶—.さȾȄƵ�¬��,ǻȮǬħ�ʺ®ͷ¤������員­x��
��t¯ͷ̙Şͭ¶æüTÒ�ǻȮぼ̮ʋĳ¶æüTÒ�k���t�,医ȄƵ���°�°�Ŷ
А³�­�̋ɤ�ユƨ�̶—jͷ̙Şͭ¶æüTÒ��t��,ǻȮロ�ͷ̙ѵϾ�ǥͅ�ýTÂø
¸älßøþË�ʋĳ�k��ԡͷ¤�扱演�̶—jǻȮぼ̮ʋĳ¶æüTÒ��t��,̭アロ�
ǻȮ�̪͌ロ�ǻȮ�°�°��t�Þ¸ùËÂ¶æüTÒ�ìãôûTÉöþ¶æüTÒ�扱
演�̶—j��ŶАьČ�Ĵ��,さȾȄƵ�˔ǋĞ�ǻȮ７ウ��ğŏƌǠyʣ�°�t¯Ǚアロ
�運ğ³ネ˜�,ǻȮǬħ�̶—¦�Яԉͅ˛Ͻñ×ú�ÀTæüÍË»ù¶��̶—.�°�°�ÀT
æüÍË»ù¶��t�,Яԉͅ˛Ͻñ×ú�ěъロ�ŧЪ��̶—y��“μŤ�ͅ˛Ͻûèú³
ユƨ�̶—. 
� ǻȮǬħ�ͅ˛Ͻñ×ú�ȁ̊�をЄ̈́ŬЧ����,ʜԏ扱え�¬¯ȁ̊�》Ϭӡ�¬¯ѤŇ
³Ⱦ�̶—.ʜԏ扱え��,ǻȮǬħ因綾だユƓǋ 41 「�ʜԏ³ӡt̶—.��Ƿŏ,ǻȮǬħ�Яԉͅ˛
Ͻñ×ú�ũ「�ʺ®ͷ¤�ȏ７³бĂ�¯��yŉЯ�s�̶—.£̶—,》Ϭӡ�¬¯ѤŇ��,Ɠ
ǋ�˔ǋĞ�ǻȮぼ̮³シЄ�¯̰y˓扱�ӳŚ�z,ʺ®ͷ¤�ѤŇ�Şͭ�ӱӡ�z¯§��
s¯��yŬЧ�z̶—.ԧǻȮǬħ���ʺ®ͷ¥ zŶА�ьČyǙアロ�ӳŚ�z¯,王（ͷ̙
�ǻȮǬħ�ȏ７yӳŚ�z¯,ԩǻȮǬħ�ʺ®ͷ¤³Şͭ�¯̶—¦�Ⱦu z���意̯³б
Ă�¯�tulϵ��t�§,医ȄƵ�ラć�¯Яԉͅ˛Ͻñ×ú�¬��ӳŚyみ�°¯��y
ʣ�°̶—.�̶—y��,ǻȮǬħ�Яԉͅ˛Ͻñ×ú�,Ɠǋ�wt�ǻȮǬħ³》ʌ�¯シЄ」³
ʋĳ�¯Ӕȥ�ñ×ú�s¯�Ƿԝѩ~­°̶—. 
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Abstract 
 
� Currently, as society progresses, it faces a challenge of increased social security 
expenses. It is important for companies to promote health, in order to suppress the 
growth of social security expenses. Considering this, Number of the companies that 
start Health and Productivity Management (HPM) is increasing. To help individuals 
who are responsible for HPM, we propose a capability maturity model for health and 
productivity management (CMM-HPM)  
� The validity of the CMM-HPM was evaluated by 2 ways. First, case stadies about 
41 companies were conducted. The 41 companies are selected from companies listed 
in “Health and Productivity Management (HPM) Stock Selection” examples of 
efficiently conducting HPM in previous research, and the “Corporate case study on 
HPM activities” by Japan Economic Organization Federation. Second, evaluation by 
implementation was conducted in 7 companies. The results confirm the validity of the 
CMM-HPM. 
 
 
 

 

Key Word(5 words) 
Capability Maturity Model, Health and Productivity Management, Healthy 

Organization, Health care 
 


