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Cooper, W.W ., Leavitt, H.J. & Shelly,

M.W., TI. (eds.) Research

Katz D. & Kahn, R.L.
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Webb, E.J., Campbell, D.T., Schwartz,
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zational behavior) F R D IR 4k & R
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(1) HADHLHME M S LT w2 T
(organizing principle) XX DX 5L DNn5H 3
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* BRI B B = O BOREOHED LY = ~1c,
(i BAC B B REOH SO
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L TEDL 57 TH#H (rewards) %3 iF LT
B, LR OERMLLAEAD MRRFKR] (need
satisfaction) L V' 3BE LB - TWBDM?

6) HADOHSHMOMEA AR, B TOEEYHE
UT, ATD TR (career) ¥ Fh ZhED LS
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LB TENYBEE | (internal dynamic ho-
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vz B,
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DEFE LRI, HBRE—~AOE hOyEe
WG 3 5 LEMBERY Tk LakE LT
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FoT, HFET M VoKL (AR-BKRR O %
i) — B TF ORI (A - <~ T 4 v 7
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Al L TR e B R R LT Ev B i s
DORUB 7o BEAEIY, IRARE R LI 5 R iR
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b ote & RT X,

& ZHM, 1960FEMRCKRURE, & bbid19734
D FAN gy 2" BEELT, brEEE
WA & ) Z TR T OBEY 2B EH X
BEODOH D, LHRL, bAEHOELMED FD

ARELTERLE VWD, KA EAD2=—7
R E T R R I RELIAR S v
AiE LT, ¥ %82 RECRE - R
JIETEHLEBANOHBELER LT, Wi TH
BOARRL - HIARPHR - MRS ORIz AL
TeDTH B, HRDOAT - FHEL M w n 2 T,

TREDPARE S ), TREEmE ), TR,
MM A 7 sz, TRMBISEE] kl0fk

Pk 2B LWEFIS, baABE B DRI
HELooH 5,

T DX S kS MBEE ORENCRIE LT,
R, BRELBODVIEICH WL DODEH LB
ENFL S TWD, e Th, (EBYST X sE
FMeE TSR] oFRT (19674, (2) M
A TBETRAT ORIE (1969%), (3) HAiEM
D CYKBE Cox A - A7 — A TGRS
NEFBLRE PR (L) ] oRE (1978
) feEnEEEIRB, (1) 1%, 1976 4512 A ¥
DEFEEL S » CTHFERY T2, AITIS X
hZ D5 ET (GBL104MH) Dk BEEH 1978 F
#3FE (Vol. 11, No. 1, pp. 72-78) w#H I
Twb, CORAFE, brE s s THEEH
%] (organizational phenomena) % ¥ <% 5
BLD 320 b b, ThbA0BMGHETD
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X, BEBEEE THPZRACEL (£ 1 H34T) 3 ko
MDE/ 777 THERCHREIR TS, BIEHK
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VERA R = ARBOF -V 5 TV F BN
BEEHBAEYBIELT, A¥BEELTAZ~
LIcbDTHb, ¥—A -2V y FRIFA - F
VEV T - g ViR KRB D AR To,
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D——Te ET ERRD LM B2 HERX S« b5,
MRk B0 5 A OfTEI) DfE 2 O fiidic BY
LT, HOREERBWTHERLHIEIERE IR
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AL L Hi A OB OEYOhREY 5 bl
THRIEVELHEELOEND B, Bikizn T
HNEL D THCHRR L b DDDOEEVS T
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BHEMETH O EHRTH Y, TOEBIZEL O
HRE ST 5B,

WE, At s FEME LT, —ADA
Rl—-HABE L X > —% “fTH” 20 &FkC
TETEELTRL S, TOMNEXNEFETES
T,

WHEAR, COFEAFLEELTCAHRAST
Elo, WHhOBLHARETHES, B>, “Bt
BRe” 2HbRnwt, RE, fI—EEDAtK
BEHT, AL LTDA L~ v & & 570
DD “TUyva » Fegd” L5 b, K4
DERA~DHEEL, ThEixd bikbic, KT
BEPEANDOREE HHbRRELILS, FF
Ry ELTWALEIATHEDHD, ZZETLD
TILWAWED o, ok 21T,

1) B, E305HMEABRYEIEEI VO

2) FREHBELCNLBHELT, &30y

BMOUEBE LT ?

B) HH DAL L OB A M AR D TTHEM:IZ L

5057
@) FHEEhBEHEELED DD, 50\ 51TE)
HESRTLTH L ?

ERE, LIHEE LTI, ThEholE,
Bl hBRIEEE T LTELDL b, W
DEEZLORDERED > bhd, “Xar” L
Bohs 8% 8, £ L TEREYRECET
LTERLRHRVCEOHEL DK, LB -Tn
Do WHABEBNWEAR v E LA bSOz - T
H—FEO T v Ay, —ic TRESENOERE ]
(occupational choice process) & M:FH 5,

Z DREFROBEREN, X v B, £0
X 5 7¢ /R (sub-process) »BE» Tk Y, Th
TR TORETORBREIEBC L 57 EhT
W DM? ZORKBLTIE, b2E TR

FRAVET y 7OBN LRI, 2ERDBOT, FLAXThEBRE hic\. AJIEY, [Marvin D.
Dunnette (ed.), Handbook of Inddustrial and Organizational Psychology —S3FFIz 31 5 IR DT

© LET—l, FHEMFFD, 1978, 12, 69-77.
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TIIFORETICAL ANI) METIIODOL()GI(‘AL I‘OU‘TDATXONS OF 1NDU§TRIAL AND OR(.A"\H?A
PSYCHOLOGY ) ‘

1. Conceptual Foundattons of Induetrml and ()rgamzatumal l’sychalogy
1. Theory building in applied areas
2. A general systems approach to organizations
3. Motivation theory in industrial and organizational psychology
4. Human learning
II. Methodological Foundations of Industrial and Organizational Psychology
5. Problems and new directions for industrial psychology
6. Psychometric-theory
7. The design and conduct of quasi-experiments and true experiments in field settings
8
8]

Multivariate procedures

Field resecarch methods: Interviewing, questionnaires, participant observations, systematic

“observation, unobtrusive measures
10. Iaboralory e‘{peumentatlon

INDIVIDUAL AND JOB MEASUREMEN’I‘ AND THE MANAGEMENT OF INDIVIDU
IN ORGANIZATIONS

I11. Bastc Attrtbutes of Indwtduals in Relatwn to Behavior in Oryamzatmns
11.  Aptitudes, abilities, and skills
12. Vocational preferences
13. Personality and personality assessment
11, Background data
IV. The Practice of Industrial and Organizational Psychology
15. Job and task analysis
16. Engineering psychology
17. Behaviors, results and organizational effectiveness: The problems of criteria
18. Recruiting, selection, and job placement
19. Personnel training
20. Managerial assessment centers
21. Conflict and conflict management
22. The technology of organization development
23. The management of ineffective performance
21. Consumer and industrial psycholog 1 Prospects for theox; couobomtlon and mutual contulmtmu

DESCRIPTION AND MEA%URLMENT OF ORGAl\ITATI()NS AND ()F BEHAVIORAL PRO(JhbSlub I
ORGANIZATIONS .

V. Attributes of Organizations and Their E'Ifects on Orgamzatwn Members
25, Organizations and their environments
26. Organizational structure and climate
27. The structure and dynamics of behavior in organizational houndary roles
28. Role-making processes within complex organizations
29. Control systems in organizations
VI. Behavioral Processes in Organizations
30. The nature and causes of job satisfaction
31. Stress and behavior in organizations
32. .Decision making and problem solving
33. Group influences on individuals
34. Leadership
35. Communication in organizations
. Change processes in organizations
37, Cross- cultural issues in mduetrnl 411(1 organizational psychology )

() 1976 4, KBl (¥ =) © Rand McNally #hX 9 i X 17z, M.D. Dunnette (3 %Y & K208
S BED) itk D Handbook of Industrial and Organizational Psychology DNEBERE VAT » 7
LcbDThHS. T &LAIMHMNTERNED, e WV AMEHNRTRFERE VL, V EVI AR Y
FLLARRLOOBBHEIRTHS.
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MTEI . BB HARADYNI, OB T
DOILBIGEE, T S E G5 X v TH
51 BESLEVSURTHESRTL DR Lh
el WFRIE LS, WIRIERE R 38 b D
AT DENSL, D2 E%E 2 hiE, U
HEBHZD, ()Fh ¥ CoORERR, 2)7F0&HR
LLTHEELR TV AITEEER A~V +) 7
1, B)EBId » EIRL L, OB LTSl
flieEaohRivotodbo, GEZ & TWv 2
E, ZORETOUHE O£t (socialization)
DIRFER, T OFROBIIE ZEIEREDOH D X 5
CRLSBRLTLBTHAL S L1, THhieEr
b,

WHEE, D EOBE RO %2 @A L T
Wik, Atk wvwsHkichaf, AT
BEwsodic, LT, AttCcHI4& S Th A
SACERECELT, —HDA 2 — Rty
REIRTL, ZOHBOHL 1 2 — o
f2%, DO RBENBAES R Thk & LT
b, Fhbid, PRATUHBENALATHE O
a2 LET LT ZD0Z L3 to-—-D
D TEEfHINAE) (role readiness) ZhicH3< »
TWBZ Ehbhizisw. AfE vl s
AHLUNBOTHZEMEL T2 5 LT3 %,
ZORBETEEINDLERS A5,

& AT, UEORERNDERL, Ao
DHHARIE, TAM=FA ¥~ Ah OB
(human-energy importation process) 123 7
bl MR, Mk, BOO AT ok EHt
LT kedie, BB+ — &/ 3B
M HE D AR TubhiEie bitly, ko 25
AT LI & 5 TR I = R 0¥ — 1%, HEkN
DWHEHEZFT LT EZAD TAR (role in-
cumbent) TH Z LI\ 5 T T 7w, ML,
—HTCHEETDE A=A ¥ —DHE &R PE
L, A CAMERE bfDdSB, DX, #F 5T
EANOEERMOLDOHETIHLL, % D2l
Ry, T OHBIERE L (BEETE A=
FA¥—DH - BO) BRBBLERrD, ¥

— = TR DFe Bk & B~ - 13

D ANMEEEGCER D AT < hvk 5 LT s
e ZHPAN=FRAF — b ADOBERTH D,
TR, OHE->@EL->@HAH->ORLE O
BRI E D Y e e A BRI XS, Fh
FhOBHTOEBIENE 57 Shd <X,
CoWTE, FEEATLEZE e AR SFAEL 2
b TWHRETHY, H<Dz L& FED S
5, Linl, SHE->EH—>FA-ERO—@ED S
AN, EECREDLIRETHLE S HETL
T DM ? ThZhOBMTOERICLH
My, FEzE B2t Twbon? hbh
W T DS 1385\, BIFED 2 AT &
AEASTHTENDTHB *

HHEB S BEEROBARELBEBE LN, TA
T T &) R OREIRBE TR Lz h
Bz CTAHMBICSA LT X5, Atz
DAR =1~ h ARDOBBO—-HOWHHO
T, TIHHE] &5 AR LT L
DA A= RWEH T, LT, W
BRALTHEORMESBLET LTV XD
L&, MoIHAS FUBEEE I A AL
(BHTARHBO =~ o v DAL LT
DOUIFIED “ R&”) b, Hwig, —HEDf 2 —
ORWEER BN X O OMERTHEDOTH S, 1
HWEOTES, FUiNBeN+5 LB0TH
b, FolARDIREI LV ERZ - TLBb
FTRE LT, D LR, L zif
[y — oy, 7 filhie &k G i Sl 3515
IRANNEESTOBGAHBE L O EHE, K
CHEHBETHEEEDLRS,
FAHBMBELRS L, RATILHEEOREL
DREIND, WHBNALDOFERED—B &
TtolctxDé &, TCRFEOHMMIzIL, oI
DRI H D I LDOETRHEROGH AL
T, —EDhrbhERFETHFOANOE B
T35, LT, Thb—HoAU L, ILMED
TExX AL LHRST T TRHABFRDOF » b
7 — 7] (role set) MR T2, DXy b7V~
IEBER LD > TWBHEANL, ThEhDBEHL
CHEDNT, I MAELTHRLWL] &

FUHAEDSRDT ELT, COMERESBHTWBDRAD D L TR, DE¥RBHCI D, BT, Ttk

—HABR DI R—D, T AREEEBIN AL, HIRISSE.
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HUMAN INPUT
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A B EDLDDRITIZ
Drh b
- FABROHIT R

v o¥
CHLWZEEEHLT
Wz Eizh
risdee

AL ED LD
* MABEND Y Jing-.
ALEE D Z LIS
AL B ORI~y

- CHIRREE, -

MEDIATING CONDITIONS
T T T N

W5 % 0 L OO ER ML
- SYAMHED NI

B~ ) D) hrr2ide
cF DDAz, FHZ
Sy TDH N B rzide

) —5—

m&u sl ’b‘fﬁ)\@'ﬁi&

Al }rrmw)a) rﬁm
P E N -l ) TAININE ) oFE
B A E DS TR, iR
CHEASPIERE | DI

POSITION INPUT
TN

BBEA R

bRz b EITL

Tw{ ETo- -

- RPABIR & SR T
CETH-

CHLwSrEEEL
Tl ETo

T
FEABHRZ ¢ 5o
AbLBE &) ORI
BB

A FORR TillEE
BB

OUTPUT

X 4 ﬁﬂV%déﬁA@mﬂ@ BN )

W5 JRE (role expectation) % (LBt UCH
S TWD, ok ziE, WAEO LB, TITE
LTOIMBOED X 5 fTEH, HOKRE T
ZTRNOSDBEDTHBh] e&ed, IWHED
fTBOH D X5RELT~EDWITEL, *2
TR#&ZX, oW ol clIREE
2E5ETBELS, BB, oMY, LH
BNRZTANRD D CIHE L& ER Y+
hel@godr+oicl-T, IUBEDORH
B ERLDBL Lhicw, ¥ b bEE

i, FEELTCOMRETHELT, -%h Ll
HNECHEETELE Ui, &3 < U IE

i, FEOK SRR D, Thicikixy
DFRERE L T—EDOE 2 B FHFOI\ b, LI
BREhI LSO THEDTHER O &3,
CONHIFEOTENL, E#c X - THEIHh, &
ek, MAEPE LB ~O B LT,
HEOREITE) & FHETC—T O F % T
To D57, MBOKBE ALY e L8
e L AWEE ST O THE =y
Y — }] (role episode) & i 4 % (Katz & Kahn,
1966) , HIHE O AR 31T 5 BEEEECR
FREBIL, o=y - VOo#fTEE DI,
KRR INIGEL T LD TH B (KiE
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THTE, MHEHEE, Wk @iy —§F
TEA LR D, MEMAE ORELFEIE TS
DA 7 WUHEORBRTAHEH =Y~ F
FRELTWL doirnehsh—A#o, (VpHE
By - H > A 7 a0k, Qe - ey A 7
A%, ZLUTCRIARBBFRO v 25 212, Thth
W ABRERED X S BEE BB LTHL
Dh 7 Fie, IWHBORETERZHE ST T
SEEINT IO D00 5 On—(1)IUH
BoBInT s AHEBENBE» b OERIIZ,
(OIWEIEORAB RO S » + 7 — 72 bDERIT
ik, QIUBEEBHOMAL LTOERIL, Fh
FRene2b 04050, TRbLIZVWHIEML
HoTHLON? AAROHIBRC S TIIHEA
B OIM 2 54,

PE, AP ALEDAL LWITHY

—— TR )] FEOBIRE B 15
DERIFTUEEDETEELTHI, kolclh
K OBETT 5 b\ BT~ X I
h/

M RT3 ARIfTEL OFrerd 2 H =
ALEEHBEL T IR, B OSBR LAY
DOWtFeE & OB TH%¥ | (symbiotic interac-
tion) MHITEFHE IR TL 5, WEFT, BEoD

EBRIDSE I “BCIEFEROTHE <H
DT &E, WEET, KFOURL XD E O -
“REECTIRSAL O - BBR” Thb T
e, FTHICIE=— P ET7IRABEL S S Lot
7w 7o sk, BECIZI T T4 —2BRL
5B FELWAT —%, F 5\ 5 HEICHE
RIRTVRIEE b, CORERBHEET
HLHY, LirL, ZOHERENOLEZL TR
A%ﬁuﬁjﬁraxﬁ””Jhaéegf%%
5, £z X

5 B X #

LRGSR CREFDIMAED BMesl, RS04,

Dunnette, M. D. (ed.) Handbook of industrial and organizational psychology. Chicago: Rand McNally, 1976.
Katz, D., & Kahn, R. L. Tve social psychology of organizations. New York: John Wiley, 1966.
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N, WRA414R).
TIASE— TR SO B0 KSR

DR Trsldbal 2 oli] 24 vt v Vi,

K=y TOTHBIED HIEM, BRAB3E.
PEHIEE = TflaME S ke kD B ) BBkEE, RS2,
Schein, E. H. Organizational psychology. New York: Prentice-Hall, 1965
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