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Characteristics and Impact of Leadership Behavior in Workplaces Where
People with Disabilities and Able-Bodied People Work Together

&5 k& (Yoshiki Shinohara)
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This study investigates, through semi-structured interviews with employees of Omron
Taiyo Corporation, what leadership behaviors are exhibited by leaders in an
environment where both disabled and able-bodied people work together, and how leaders
themselves are affected by their leadership. Based on Gioia, Corley, and Hamilton's
(2013) methodology, we find that leaders exhibit distinctive behaviors in terms of support
for members, communication with members, and concern for others. The results also

suggested that leaders themselves were growing through their leadership behavior.
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(DR, 2023) F 72, 20244EBITE, BEEFIZE o THEHHIIR Y FHLTH Y, FHTHICE
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Jetha, & Ginis, 2020; Colella, DeNisi, & Varma, 1998; Ren, Paetzold, & Colella, 2008), FwRJE T & DR
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(Williams & O'Reilly, 1998) ,

72, FAN—VTAZDEDONRTTADORE 0T ONIHLTIEAS - 7F) Y AH
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HERERE Vo2 AT AT ETAN— T A PRI ET 2D T+ = VY ADWEL &b
=77, i, Y vy —, Mk wvo e NCGEHARREBUCET 2 54 N =2 7 4 En T — 4
X7 =< VAL ABGBREAETILSTERVE V)RR EZEIB LTS, T/,
Joshi and Roh (2009) ® 2% « 7F VI ATE, Yxry¥F—RANEDOFAN= T4 BF =20
NI =V ALBADERIIHDLZEZWSNIIL TS, UEDRAS - TF ) ¥ ADFERPS
RREINEZ EF, —HNICY = vy =R, At Voo F A N—V T 4 @bl LT,
ZNAIRNT 4 = VAT T AHFGT AR E VW) 2L TH D,
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CORMEL ¥EERE OMICHERBRELD 20, FERRETFTNVICE ZHRSHICL > T
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NUSNOIEIEE L ERNE 2o T d o2 EZWL NI LTV A,
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W=V T4 DS TREREZTL L), B¥EA Y7 V—Ta Y 2% HHET DT L%
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2572557200 =5 —0 BN RTEHE LT (1) 4 ¥ 70— 3 Y OEK, ZoEENE,
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O—VEFVERLIL, Q) A7 V=T R{TE%ELTA2 L, ZLTC, 4) EHTFDAL ¥
IN—= Y T RBENOHEEZFMTHI L 2H T T0D, /2, A7 V=7 - ) —=F—13,
HO DA% RICHT, UL RENEZER, ZLTAYN—%2—ADOAME LT#H#THZ L
REWTL N, BMENGREZ LD, 2200WEERTE, BL2EREPEMRT S, LvolzfT
I HhnEEbNLTWS (Bourke & Espedido, 2019) .
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\&, Hollander (2009) XK F AL - T (1) &M, (2) a32=F—Ta > - 478 -
AN, (3) HEHZEEME V) ZD0DHFEZHLNIL TS, /2, KBACHWLATW
5 R EE & L T Carmeli, Reiter-Palmon, and Ziv (2010) @ (1) B % (openness), (2) ¥&4%¢%
(accessibility), (3) AHIME (availability) O =DODRIETA ¥ 7 V=T - J=F—3 v TEYIE
LTw3% b ®DH D 5, Nembhard and Edmondson (2006) H V) — % — & @ & % (leader
inclusiveness) & W I BEEARIBL, )V —F =257+ 07— IR LEBEWICEETRTI LR,
FICED 7407 =) —F—1FH A T2— R T NDIERBAGIETHH LT H 5
ZI|WMLTBY, Carmeli 5OMEDOEBE o> T b,

CDOFTAN=Y T4 RO NEZ LA I N—2T - ) =T =2y TR¥A BT T ADH)
WEZHRRICH 0T ZEPHLNII R >TwE, —D2FF—20.08NEEROR ETH 5,
F—2DOLHZERE L [F—2ORTHABRICB T2 A7 2L o THRLRE, v
F—LAUN=IIHEINLEE] LEF SN D (Edmondson, 1999, p. 354) o LI EMED
WIEGIZBWT, AUN—ZHHIIEETAILENTEL LI %D, ZLT, ZOMEMNER
BEVBENZR Y A7 ICHE T2 L9 120720, K S0FEMEEEN TS 7+ -3 VX
DEFELZEDBHLMNIR > TS (Carmeli et al., 2010; Hirak, Peng, Carmeli, & Schaubroeck, 2012) .
% 72, Choi, Tran, and Park (2015) OHfZETIE, A Y27V —2 T - U—F—2 v THREEHOE
AR T I v A Y PRAEME L EOBRICH Y, ThBT—2 - 27 —T XAV M EED S
TEEPLMIL TS, iZIZ, Mitchell et al. (2015) 134 —RZ b5V 7 ORHEEICEFHET 5
WATTF—=LEDRA Y N—=%RWNRIHTE - G T, ANVATTF =20 X9 HEMEF— 4
DG, A IN—=2T - ) =F =y THREMOE (B, Rt R LY MU
MiZe &) 1T A AESHLOLITEZE, ZLTF—LELTOTAT YT 4714 EIEDORRIC
HBHIEEZHOLNIILTWS, LIS, #E)EMDOADPL VT —AIZBNWTA Y I V=TT -
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== TOENRRKEN EZWLNIILTWDS, 29 LZBEFEMZEE, ¥4 3= 51
DERERZEZTEHIZATO)—F—V v TOREBEOREEZIEZRTHIOTH S,

3. BEHEV—F—v v

BEEH L) ==Yy I LT, W OPDRITMEIIFAET 5. S THW LR BRE
B0 —213) —F — Xy N—=%# (IMX) Bl T3 % (Gerstner & Day, 1997; Graen &
Uhlbien, 1995) ZOHMGHTIX, V) —F —»HGOHTFO—HO/NMEFZNERE LTRZSL LW
Jo TLT, ZONERIDRX Y N=1ZZDMOEFHFIRT IMEH D X 28— X ) b EWEH
T ==L XD LLLOEMEBRITEHICRD, ZOE, NEROITIZIMEROFT
0 HERGHIAE 2D, MROENDEE %,

Colella and Varma (2001) (2[5 & THBE% & 5478 (ingratiation) 23&® X 9 (2 L/ O LMX
DEDOFHMI B KIZTOPITOVWTEREZIT > TV b, TOMNR, FEHEZRS>TWHEHTD
T3 ERIO THB R & 27BN K o TLMX OB OFIiIC L Y RELEEE G252 L03TES
ZEEHLMILTWAS, F72, Dwertmann and Boehm (2016) OWfZETlE, LR & BT AE
NENEEZF S TVEDLENII ST, EOLHIZIMXDENREILL, TNUIZL>TEHTD
T F =V AZED I TEBT I ERIEL T b, ZORR, L& THIE IR ES
FoTwaigs, BEWIIWAL) 2EBICHL I L2 OBHBREZMELLT LD, 332
== a yHRFI b, BEWICHELL T k5. TOMFE, IMXOHEIZ LR &EHT
ORGDPEFEZTHLGELRABEOLDICR 72, —T, MTOARDPEELFF-> TV AHYE,
FRNIEEICH T AR AT VLAY A4 72 REIEE D, IMXOEPKTLTLE 7
kI, ERIOADEEZFFo TWAYE, MTREZORRIHLTHIVAELRI L LHR R
WERKL, MEBOMMRIPBLEL 2D, LMX OEAMET L Twiz,

F 72, Luu (2019) 1315/ — % — 3 v 7 (benevolent leadership) DEHEA SN N F L DK —
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MERLDLIFTWEZEHHLNIZL TS,
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Tolze 4 V7 ¥ a—I3REER2AIATY, 2O BITAMMML P OMEEL > TWAHERT
otz (F1)o A VI 2—WRFICIdF 20 Y KEOHELEIHEDOHWEZEL, TOHM
WA LR EET S L)L 7,

RIFFE Tl Gioia etal. (2013) DI E, ZO0BMEEF 2 TF— % OfE L% 17 -
7oo BB EREA YA -1l o THONGE T — ¥ PO BESEIERL, [V —
F—vy 7] IClbLaxy Pl L THE—RITOMEE LTHli#E LR 7 XV 21T 2KETH
bo WIZ, WEELE—RITOMELTHLT AT LD T, #7T) L LTE RO
F—ELTEED, Z0H, BIRITOTF—< 2SI sE, KkKite LToRE%2R
ATzo LLEORSE, RFETHOLNT— 5 OEEDK 1 TH S,
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