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The relationship between employees and corporate management can be divided into a strategic
stakeholder perspective and an ethical stakeholder perspective. In the case of employee-
engagement, it is a strategic and in the case of work-engagement, it is an ethical stakeholder
perspective. More broadly, when considering the well-being and health of employees, engagement
can be considered a component of well-being. In practice, attention has shifted from secondary
prevention based on the high-risk approach to primary prevention based on the population
approach, and the relationship between occupational stress and positive emotions has been
discussed. The relationship between sleep and positive aspects such as work-engagement is also
attracting attention.

We conducted an exploratory empirical analysis to clarify the relationship between organizational
culture, work-engagement, and sleep. As a result, two dimensions, fairness in evaluation and
appropriateness of working hours, were extracted, and the relationship between these two
dimensions of organizational culture and the content of sleep, stress, and work-engagement was
found to differ. In order to improve employee well-being, changes in organizational culture related
to the work environment are needed.
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The relationship between employees and corporate management can be divided into a
strategic stakeholder perspective and an ethical stakeholder perspective. In the case of
employee-engagement, it is a strategic and in the case of work-engagement, it is an
ethical stakeholder perspective. More broadly, when considering the well-being and
health of employees, engagement can be considered a component of well-being. In
practice, attention has shifted from secondary prevention based on the high-risk
approach to primary prevention based on the population approach, and the
relationship between occupational stress and positive emotions has been discussed.
The relationship between sleep and positive aspects such as work-engagement is also
attracting attention.

We conducted an exploratory empirical analysis to clarify the relationship between
organizational culture, work-engagement, and sleep. As a result, two dimensions,
fairness in evaluation and appropriateness of working hours, were extracted, and the
relationship between these two dimensions of organizational culture and the content of

sleep, stress, and work-engagement was found to differ. In order to improve employee



well-being, changes in organizational culture related to the work environment are

needed.
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