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Revisiting CSP-CFP Relationship: Company-wide Active Approach to CSR

A Kiifi(Daisuke Okamoto)
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This study revisits the CSP-CFP relationship issue. The empirical analysis, based on a
sample of 1092 firm-years drawn from the Tokyo Stock Exchange, suggests that
company-wide active CSR activities result in costs and the CSP-CFP relationship is

negative in short term, but positive in the long run.
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