EfEAXFZZHMBHRI NI U
Keio Associated Repository of Academic resouces

Title BAOEERZEORIRERE
Sub Title The situation and problems of Japanese management system under increasing
globalization
Author +)I|, BB (Sogawa, Hirokuni)
Publisher BERZAFHRE
Publication year |2014
Jtitle = HE 3R (Mita business review). Vol.56, No.6 (2014. 2) ,p.9- 21
JaLC DOI
Abstract JO-—NIERROBERLEDONZIX Y NOBY) FHFBBEEVS RICEKTFOM
BERN® e, TOLOBEBZAERLEOBEECODVWTOENLELI—AS5, C
NETOHEROIYRIAVNOREEHEFBUZBRIDENTELERIKD
WTBRZR KL, TORSBREAAS,
HAGENBERLTELZ TANESH, &,
TJO-NIMERBRICE RV EZHENICEZ>TWREVSERZL,
FrnratEeRES>E L,
This paper is focusing on the situation and problems of Japanese Management
System in increasing globalization.
First, it tries to make clear the feature of Japanese management system from
simple historical view.
Through this simple survey, it tried to pick up some reasons which established the
competitive advantage of Japanese firms.
But ,now Japanese firms cannot response to globalization, then they must change
from the traditional Japanese management system to the new management
system.
Notes S 0 BBBRB IR ZSHR
Genre Journal Article
URL https://koara.lib.keio.ac.jp/xoonips/modules/xoonips/detail.php?koara_id=AN00234

698-20140200-0009

BREZFBAZFZMBERV KRS NJ(KOARA)ICEBEHEATVWAR OV TV OEFEER., ThThOEESE, FLFTLFHRWRETECREL. TO
EAEEEEECL > THRETNATVET, BIAICH 2Tk, EEEEEETLTIRALEZTL,

The copyrights of content available on the KeiO Associated Repository of Academic resources (KOARA) belong to the respective authors, academic
societies, or publishers/issuers, and these rights are protected by the Japanese Copyright Act. When quoting the content, please follow the

Japanese copyright act.


http://www.tcpdf.org

AARDAEZERE OBUIR & S
The Situation and Problems of Japanese Management System under Increasing

Globalization

+JI - EEE(Hirokuni Sogawa)

7 a— RO BARBEO R A FOH 0 FHBE LW D RICATE ORI E RN
bolz, FOEOEHRRAAMEDOREIZONVWTORMLE 22—, ZAETOHLRD
VARV A L NORE LB AR T D 2 LN TELERICOW TR R AT, D
LR s, BARGENEMRL CE TWREEAYE X, 7 a— BRIz ke
AR IR S TND EWD L, Filce FmtEz e 5 & Lz,

This paper is focusing on the situation and problems of Japanese Management System
in increasing globalization. First, it tries to make clear the feature of Japanese
management system from simple historical view. Through this simple survey, it tried to
pick up some reasons which established the competitive advantage of Japanese firms.
But ,now Japanese firms cannot response to globalization, then they must change from

the traditional Japanese management system to the new management system.
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