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Collaboration and Creative Management : Significance of Diversity

+JI - I (Hirokuni Sogawa)
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The sustainability is very important to the firm. Innovation must be realized
continually. Collaboration is necessary, but this kind of collaboration should be the team
by people who have different knowledge and technical skill. The diversity is energy to
the innovation. This paper is focusing on the social capital of the firm and the

significance of the diversity.
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