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New York: John Wiley & Sons, 1964, pp. 117,
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DPP. 734-745.

15) Lehman, E. W., “Toward a Macro Sociology
of Power”, American Sociorogical Review, Vol.
34, 1969, pp. 454-455,

16) Kotter, J, P., op. cit., pp. 25-34.

17) Pfeffer, J. and G. R, Salancik, The External
Control of Organizations, New York: Harper
& Row, 1978, pp. 106.

<EHE~—1> NJ—  X-A0OHHM

Lehman (1969) gaffa{flecrikg(zmn) Kotter (1979)
FHHR — 2 BRIz NEALR
=4 H | B ® & K

BEN— 2
’ 5 B EE EE

3D EDVBBYITHS EEZL D, R, Thb
DIRT — « N—2ADZEDS, T —EFEDOLRLE L
3, HULEBRUTAS,

2—(1) HEEROXE
BERRBEOXE (B, Be, #HS) 12, <7

- BO—GHETHB, UL, XRINTVIHEER

M, BRI — - R—=2,25L13RS K, 2F
h, RBTL»T, EOBBFEVEREL T — - X—2
ERRBMIRRL S, IR ATEELBDNIERE
PEELTVWESE S, ZORKTT, ZOREHE
EDNEDTHB O, 87— - R"—2&,id7sh
VIRAAN

ZLT, R — - N—2: L COBRREOMEE S
WET S D LT, Pfeffer & Salancik!® g, (1)
BEORDHE (scarcity) &, QBBEDOEZH (critica-
lity) WS BEOHKZHIT T3,

1) BECHROESFEL 20HE3, BELE
TORRE>BZCERTI S, LHL, BEVRBLT
b, DELITIBRBECRBIPDSE, Lo TR
HOH2EFIR, T —-X—2¢Li8hH )5, '

2 UL»L, W SEEXRPTHLTH, ZDE
BEARZUCDHELVBEERIL, #2017 —-X—2 ¢ L
TOMEIRFEL T3, Hic, BRIELHFETIHAK
12, MORBIEE 2K T 5 L &1k, Macmillan'»
DWHEN (delays) & H K BRAOTH2MES, &
> T REaHDD LBEIL, YV —-R—2,1h5 5,

Tisbb, BEOMIHE, RRHVETI L dE L
B Z0BEDSY— - R—2EUTOMEIRET 2

<F—2> RELNT— - R—2AOHEORE

Dt @87 — e R—2
;;@\\ E R TiltomE x
O 7 A
& * © X V4 N
= ) ©

18) Ibid., pp. 46-47
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