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Varlous Condltlons for Promotlon i
1n Industrlal Soclety

b?/ Yoshzmatsu Aonuma

Present Soclety, occupled about sncty years since 1900 to the present,*f

mcludes three generatlons The purpOSe “of the study is to analyse the varlous i 'v

condltlons for promotxon to become business leader in these generatlons e
Three condltlons are taken up a8 condltlons for promotlon, age, place of blrthl
and: mstltutlon that one graduated from. . I R A Jei ‘

, Tt i sald that senlorlty system eharacterlzes dliferent strata in’ ﬁrms"'~ S
Cin our country One can obtaln data that supports thls proposltlon ‘ When
S managers of today are stratlﬁed by ages, Chlef of sectlon groups is i thelr theb' R
T fortles, chlef of the d1v1s10n group is 1n their early ﬁftles and to ‘ manage - ot
' ment group is over ﬁfty-ﬁve years old ‘In the1r thlrtles, very few becamef-v_ R :

chlef of sectlon and 60/ of those in top management group Were over snxty{ .
years old. Two generatlons prlor to today, namely m 1900 60/ of buslnessi T

leaders were under fifty years old Thelr average age was younger than@ |
average? age of chlef of d1v1810n group and 1t was not 80 dlfferent from'z i
average age of ch1ef of sectlon group qf today In 1928 age of busmessf,.r

leader became hlgher than that in one generatlon prlOl‘ But yet over 40/ }‘ :
of them belonged to ﬁftles and the Test Was d1v1ded mto half one’ belongmg'f

- to the group younger than this and’ other half belongmg to the group older‘ SR
* than thls The people who bore the responsrblhtles of Japanese economy in
- the- perlod of growth smce Meul perlod were those who were between forty‘" . 'k

and fifty. In v1eW of the fact that age of management group 1s becommg_
older, one has-to try to overcome such tendency by ehmmatmg semority N

system that are apphed mechamcally and by adoptlng promotron based on p

- ability.

2. Place of realdence of busmess léaders is concentrated 1nto b1g cltles, k
but their place of birth is dlstrlbuted qulte equally in ‘various districts. One

- . ‘can conclude from this that those who are born in various dlstrlcts have equal 3

chances to become business leader. In respect to th1s regional equahty in.

; chances, condition in Japan ‘is superior to that in the United States. In the

past sixty years, this equality in chances are 1ncreas1ng However, on the
future prospects, one has to be cautious in making inferences. There are




2

s1gns that equality in chances in various reglons may become less true in
| thefuture DT e LT i
\ 3. 90/ of the busmess leaders are, the graduates of hxgher educatlonal.
institution, Their level of educatlonal caresr in Japan exceeds the levels in
Western European countries and "the United States. Such tendency that
: graduates of h]gher educatlonal mstltutlon to occupy ma,]or portlon of busi-
- negs leaders was observed ;t'rom several decades. ago. in Japan.: Industrxahzatlon'
in. Japan was . less-developed type, hut. mdustrml bus;ness offered a labor
" market for graduates Arom hlgher educatlonal institutions from relatlvely,
, .early days In thls case one. has to be aware that condition for promatlon in

: to certain lnstltutlon where one graduated from, From such tendency, the' :
- problem of - school dlft‘erence emarge, It 1s ev1dent1y unfalr 1f mstltutmn

‘career, It is qulte natural tha,t reconmderatlon that ﬁrms should perform
process of selectlons actlvely and., should not depend such process solely .on
educatlonal 1nst1tutxons alone emerged SR I

Three condltlons mentloned prev1ously are mutually 1nterrelated There- ‘

fore it is. necessary to glve general remarks Preeent perlod requlres . hew.

“ standard of evaluatmg ablhtles by . overcomlng those that lay excesswe stress ‘
. jon educatlonal career "By glvmg answers to thls requlrement it wﬂl become, _
- .poss1ble to promote those w1th talents, not by semorlty basee and also to. glve

equal chances to: those who llve in varlous districts, :

Neo-Classmal Theorem and Optlmal i
' Dlstr1but1ve Shares T

by Sim,geo Tomtta,

et

, Recently, so-called Neo—classmal theorem has been descrlbed by neo- . S
classxcal writers. The theorem 1mpl1es that when the sang ratlo in’ soclety 'v.‘i‘
is equal to the pr0port10n gomg to profits, or snmllarly the rate of proﬁt on'

cap1tal is equal to the rate of accumulatlon of cap1ta1 the hlgheet level of'

~ consumption for an economy as a ‘whole will be assured at any perlod on the,:'ff
»_golden-age equlllbrlum path. The’ theorem 1tself has been proved as a truth. S
- Now if the saving rat1o depends on relatlve dlstnbutlve shares, we may_ R
. _consider optimal relative shares correspondmg to. optlmal savmg ‘ratio that,_._’__
realizes the hlghest consumptlon ‘And in perfect compet1t1on can’ thls optlmal]
) relative shares automatloally be reallzed? Or is there any assurances that :_}v
"equlhbrlum rela,trve shares Wlll be always equal to optlmal shares? Other— v'i o
,"mse we, must also. con31der economic pollcles to reahze optlmal shares from L
~ the wewpomt of Welfare econom1cs i S _ e o :
 In this paper we first summarize neo-classmal theorem, and make clear' G
the mechamsm of determmatlon of equ111br1um dlstrlbutlve sharos in the com- '
_ petltlve economy, and then consider some relationships between optlmal .and L
equlhbrlum shares. Next through the changes over tlme of 8, and Su. (pro--: sl
- pensity to save out of profits and of wages respectwely) the p0551b1]1tles for
‘ optlmal shares to be automatlcally reallzed will be conSIdered and ﬁnally we S
- summarlze some economlc pohcles to reahze l;hlS optlmal shares :
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