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1. IMMEDIATE DETERMINANTS
Occupational Information
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Reward Value Hierarchy
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Nonfunctional Requirements
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t
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2. SOCIOPSYCHOLOGICAL ATTRIBUTES
General Level of Knowledge

Abilities and Educational Level

Social Position and Relations
Orientation to Occupational Life

(Its Importance, ldentfication

with Models, Aspirations, etc.)

1L SOCIOECONOMIC ORGANIZATION
Occupational Distribution and
Rate of Labor Turnover
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Policies of Relevant Organizations
(Government, Firms, Unions, etc.)
Stage of the Business Cycle
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3. PERSONALITY DEVELOPMENT

Educational Development

Process of Socialization

Effects of Available Financial
Resources

Differential Family Influences

llI. HISTORICAL CHANGE

Trends in Social Mobility

Shifts in Industrial Composition

Historical Development of
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Changes in Level and Structure
of Consumer Demand

A J
i SOCIAL STRUCTURE
BIOLOGICAL Social Stratification System PHYSICAL
CONDITIONS Cultural Values and Norms CONDITIONS
Native Demographic Characteristics Resources
Endowment Type of Economy Topography
Technology Climate
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