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BHARELTORERR
—{T AR & N AL BERm—
Occupational Choice as the Processes of Social Mobility

——The Social Action Approach and the Theorising of Occupational Socialization—

B X X
Nobuo Kanomata

The conception of social mobility refers to the change and movement of social position
that occur in the course of an individual’s life time.

To understand the processes and mechanisms of social mobility, it must be recognized that
it is important to study the two interrelated aspects of them; (i) subjective aspect (the
individual’s subjective experiences in the process of his occupational choice and pursuit), (ii)
objective aspect (objective results of occupational mobility, which are frequently measured
in terms of upward or downward movement in the system of social status or prestige).
Studies of social mobility have heavily relied on the Structural-functional approach, and thus
tended to stress the objective, structural aspect and to neglect the subjective aspect.

From the perspective of an individual’s action frame of reference to consider the subjective
aspect of social mobility, one’s occupational choice behavior initiates the social process of
mobility. Thus, it is very important to understand his occupational choice behavior as the
social process of mobility and to investigate what ways or orientations he adopts to solve
the various problems he confronts through his occupational pursuit. In this paper, I intend
to analyse the processes and mechanisms of social mobility theoretically. To understand the
subjective aspect of mobility, I propose a “Career pursuit behavior” model from the
standpoint of the social action approach.
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