EfEAXFZZHMBHRI NI U
Keio Associated Repository of Academic resouces

Title

A3 17—V BEBREHENE  BRETIAR—KNKLTOFESS

Sub Title

Communication friction and equity : from international debate competitions

Author

#57K, M F(Suzuki, Masako)
$# — =(Sakai, Kazumi)

Publisher

BRBZAFNEFHEARE X —

Publication year

2010

Jtitle

EEZBIEEZEHEW R (Journal of foreign language
education). Vol.7, (2010.) ,p.47- 72

JaLC DOI

Abstract

At increasingly multicultural and international communities, increase of cultural
frictions is an issue. Through foreign language learning, students now need to gain
ability to advocate their ideas without causing cultural frictions often triggered by
offensive or insensitive speeches. This study first focused on an international
students association, World Universities Debating Championships ( WUDC ) and
found that there are considerably diverse participants involved although
participation from low income states and non-English dominant regions are still
limited and need to be encouraged further. Second, it examined recent moves to
prevent cultural frictions at WUDC by adding Equity Officer to its executive board
and setting its Code of Conduct. This research then examines if concept of
argumentum ad hominem is applicable to the violation of aforementioned Code of
Conduct. This research found significant differences between ad hominem fallacies
and insensitive speeches toward minorities. Therefore we need to develop
separate theories and definition. From a number of sample statements which
possibly cause cultural frictions at international debate events collected by this
research, it is shown that such statements are not necessarily on minorities with
specific geographical areas to belong to. There are several reasons why moves
towards equity are struggling and the lack of clear definition of insensitivity is the
first. In order to practice the critical cultural awareness education, we further need
to collect more samples, work on typology and clarify the definition of insensitive
speech.

Notes

AE- RERES

Genre

Departmental Bulletin Paper

URL

https://koara.lib.keio.ac.jp/xoonips/modules/xoonips/detail.php?koara_id=AA12043
414-20100000-0047

BERBBAZFZMERI AT N U(KOARAICEBHE N TWA IV TUY NEEER, ThTIhOEEE, FLFTLEHRL/RTELCREL., TO
EREEEEECL > TRBEEATVET, SIALHE> TR, EFEELZZETFLTIHASLEZY,

The copyrights of content available on the KeiO Associated Repository of Academic resources (KOARA) belong to the respective authors, academic
societies, or publishers/issuers, and these rights are protected by the Japanese Copyright Act. When quoting the content, please follow the

Japanese copyright act.



http://www.tcpdf.org

a2 —a VBRI HSNE:
RXTAN—M RS TOMENS

wooRK HE T
i — =

Communication Friction and Equity: From International Debate Competitions

At increasingly multicultural and international communities, increase of cultural
frictions is an issue. Through foreign language learning, students now need to gain ability
to advocate their ideas without causing cultural frictions often triggered by offensive or
insensitive speeches. This study first focused on an international students association, World
Universities Debating Championships (WUDC) and found that there are considerably
diverse participants involved although participation from low income states and non-
English dominant regions are still limited and need to be encouraged further. Second, it
examined recent moves to prevent cultural frictions at WUDC by adding Equity Officer to its
executive board and setting its Code of Conduct. This research then examines if concept of
argumentum ad hominem is applicable to the violation of aforementioned Code of Conduct.
This research found significant differences between ad hominem fallacies and insensitive
speeches toward minorities. Therefore we need to develop separate theories and definition.
From a number of sample statements which possibly cause cultural frictions at international
debate events collected by this research, it is shown that such statements are not necessarily
on minorities with specific geographical areas to belong to. There are several reasons why
moves towards equity are struggling and the lack of clear definition of insensitivity is the first.
In order to practice the critical cultural awareness education, we further need to collect more

samples, work on typology and clarify the definition of insensitive speech.
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AR DOBEEE B L 2N L 3NEETH B, 5 LR, AU ER R RIc
B - ST 2HHIMUONZBHGEE L TV3, B<HOLNTWEETATRAED
BTOTIWAHERZELEADOEE (752 A) . LAY FORRIICET 25m% (7 ~—
7). AR O—R MERETOTAEROEH (A=A MU 7)) R ENHO, FRBAORITI—
T VARG T L2 EHE LT ARETICBE 9 B EREL CRED RIS LY, hsofiliz EHE
ZEDBHICFEST L R - RENULEB LR LW ZEL T LIZHENTH %,

T LEREOHT, BRONERESY - A5 HlcaffimEf-bDEZIONS, £
ud, B3 s ARZFROMEICERE L., RELSUbERZEE C & 9 HOREBINFGEES T
HOFIBEENDOERTH %, MEEFRL X5 & LMZEORRAICHIRZ S 5 & T 20K
T3ICE. BROL LR TOEE a3 aor—2a Y eklid 22 L NEHETH D, F
Ele BB OBIGIC B R EEEE L0 ZFTCHIIRLEHENTEIN TV S,
AFRETIE. FTEEBAESROMENSULERIC EDO K S KO ATV 2 DM ZiRE L.
LRI BT L LIz BIC Z O X 5 RIO HADET L TV A REZIHS I Lz,

2. ¥ &

AFEKEMICZOOFEZFIC LTS,

—DHIFEEZERREA TH % World Universities Debating Championships (WUDC)
DE ALK OHARICEHT 2FHETH %, WUDC & AR — Y LIS OERPELZRER E L
THR DR TH 2 L Eb, 2008FED/N2 37 KREIGHERKD260KF (F1350A) D
RPN 58D T, HANS OSIEHEIENICH D, 2007F D A1 F 2K TIEIBA
ICHE L oo BHEREARED 5 OBINF1999FED 7 1 U ¥ ¥ KRLBKIZENC b7z b ki LT
%o T T TRBMEZEIRAZERNE MBI O oSS Z L #Emz b L, W<
FeAIRE « REDSOEESTEBERBICI > THEGEAEN S, RKEDOMHASFEREETH
%, WUDC DB EME IR THRICZACaL—yay - F=2ZRNELTEL, XK
19974 520065 E L TE D E AT Uiz, TOTF—RICEHEENS DIF46H EH 5 DILEN4896
ANDEF LIENIBBANDEEETH D, T5 LEBIMEDTHT + — )V EZMINCETT BT
& T, WUDC OZ3fbikiiz it LTz,

AROZDHODIHE R, WUDC I B % ALEREEAN DR D HAKIICE T 5 & DT
BB, miD WUDC TD Code of Conduct FE X TOWMD A&, WUDC ZZH T4
TARN— M RETHEBICAEONS O a2 —y 3 Y FOLEBICET 2508 Z1T-o 720 7l
MED OFAE G FERICH O HAICEHEGT 2 LIC K2R TH S, RREZIT- 28K
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Association Youth Forum. All Japan High School English Debate Tournament D&% €7
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Hr B % b4
Africa Botswana, Namibia, South Africa 3
Europe | Croatia, Czech Republic, Estonia, France, 22

Germany, Greece, Ireland, Israel, Latvia,

Lebanon. Lithuania, Moldova, Netherlands,

Portugal, Romania, Russia,

Serbia & Montenegro (Yugoslavia). Slovenia,

Sweden, Switzerland, Turkey, U.K.

Americas | Bermuda, Canada, Jamaica, USA 4
Oceania | Australia, New Zealand 2
Asia Kyrgyzstan, Uzbekistan, Bangladesh, India, 15
Pakistan, Indonesia, Malaysia, Philippines,
Singapore, Thailand, China, Hong Kong,

Japan, South Korea, Taiwan
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o i WUDC ZnE% 4
Central Asia Kyrghystan, Uzbekistan 2
South Asia Bangladesh, India, Pakistan 3
South East Asia | Indonesia, Malaysia, Philippines, Singapore, Thailand 5
North East Asia China, Hong Kong, Japan, South Korea, Taiwan 5
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s ks, MADANOZEZNREERZZVWEIREAT. SEROSIHLRPIHRFE
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UL LR U T, SRFmNis s, RE. SHEBlEE TN TNCE N TEME IR 2RI K
ALTW3, £, ZVOEFUIZRENZ & ODOREKMCEAENER X 0 MR T 2 /TSN M %
ENTVD, PEPEZSULEREETOII 22—y a 2R KT 25 LTk, EidokHk
RICHET20EEH 20 R0EELVWEEDNS, /. 25 - ZUBIRAHE T B
AU N EFE R OBEEZR LS LT, 258 - EULRPENEFZVaAI 2= —
va v eRBERT 4 X— FRBZELELOVERRSETH 2,

4, Women’ s Forum. Equity Forum. % LT Code of Conduct

CD&S%3IAI 2 =7 4 MO WUDC T, &ELFHSMERES NIoULERZA L %754
A s ERZ G ESINEICHT 28D TH > 7. BINEDOEMZZI T 2RIt A
HDF— LI U TEIEAIEZENE S SR 5] L E o TeBMEEFEN Nz v T ik
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BOTHRELENTARA Y bAOWISE R L5z, T LI EY Women's Forum
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T D% AN - KB BRE)T - SRROENSTHER N ZZ T TV EELL2BME T

LOEMNEE D, FREOFHSIF20044F (& AR—)VBME) & D Equity Officer DR E

CEEAY] o Too VD005 (77 F )V > 7 —)VEAfE) i, Women’s Forum ICFEIS L T

Developing Nations” Forum 2%} 541, Equity Officer 2 C O#EH Z(EE Nz, LA LGN
5 Equity OfEEH T LESMEOREE LAET 4 N—F « 332 =7 ¢ ORFERICKERA
LiznwZ &b, T0 Developing Nations’ Forum & W5 AFREARDERINTH 2 & LTt
MUHE N Tz, 2007 KED S IE A Equity Forum &t 5N 7z, UL LA 52011 RS
TRAREAT Y 2 —)VIC Equity/Developing Nation’s Forum &3l E 1. sRENHEAEENT
WEWNT MW LR T,

Forum DFREICHEE . 2006FEEHD SMOERES (1IOC % FIFA 2 &) L[FE U KX 51 Code
of Conduct/Ethics Z7E®, 2T O EMEUANDITEFEITA, BETH. NI AAY ML
ATERINFES - THLRETRETHZ LORRLBEINZ KD ICE -7, MmO, %
THMOFEHENTROEBRICANSINE LORERL SN, TNREREOTAM - EEZ21T5
DIFFEEARTII AL, FREOBBEERICHE LKA TH LD TH S, TOME, 7F
HEOERITIE Code of Conduct DHA KT AV DORIEIRT BT & Linh, FEHEFITIZY
ZEDOEICHE L 7 Code of Conduct ZHET 2 T EWFHN T 5N, BTE, ESMMEE
HFE/NEZAE E N7z Code of Conduct ICEHD LSBT 2 & x> TV,

Zh1# & Code of Conduct &% (Equity Violation) &b ZIRPUCEE L 728G, Equity
OfficerlCFF A % T &M T & %, Equity Officer (Z7F A Z W /e, #id & M IERICHIE (official
filing) ZLLH E > hzZmaa, EXGFHEDLELFFITEREREND A V2 ¥ 2 —iHilE
RO G EEEEN 21T 5. ME DR Code of Conduct DER MR E Nz EIC I
HBEUEHHO LU B RS (BERAOEHRE FL) CHHYIZT L B2, TOXS
75 BATE B A 200548 2 U20064E1C 7D M (SR, A2 AN D Equity Officer D2
TN — A AbNT, TN, FFRESORELERVA [R#E] TH R0
Equity Officer 23, E#H DX 2 v 71 L fHHGR 2 KIH T 5 T L \DOEILD EMBISIEER
LTWa Llbnd, FHCFE M - #HEFIRICHT % 7 L — L2 2 BRI 2 OREILEEE T
bole, Fio, EROFEAKRZ RHEGE L, Equity IR 23 A 2 A2 MRICEKT 2 A
MYEAFE L. T O IEBHBHDFCROERE D KELE S L5 TH S, atTLAENDINESE L
FEONBDOEHET ETHD, BVLONRE ENMNBRHPCKOIFEE OSNE WK U 2 IFU%
MO OIIRICHE S 720 T ORER, 200T4E D 1 F Z KA T4 - EERAHD 2B O
A& T D— Nz FEEH Equity Officer & LTI T, FFak=D Equity Officer & H[A TRl
IKhicd Koixote, TOHHE, EH 50 Equity Officer 7 L— LOZEOICRD, &
L5 FEHEZR > TREZTTS ONRBHRAEETH D, BRICBHGT SN TRV, 2009
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R U010 FEMDERCD L2 DIRE LTV, FEER D Equity Officer 136 < £ T & BB
EWVIIEE ST LS TH S, ThE, FHEMUMIS D DOERNITAZTo> T Wnwd 7 L—
L LI < W EW S BBENRMEZIZ TV 5, BRI, 2001ED R Ty T RAS
TRED SIEWVEEICENRKEDNERL. 2D 5EWVEEFICRA K EDNER LI L E NS
e, 20074ED 71 F XRRICBWTEINEDHEHIC X > TS—T 1 K2R I v e
VIR, 2008FE R DBEREEMMN Y V7 il D& B2 F YIRS O 7 Hh 5D F
BERENDE IR0 E VI FRA G EMBEDFIE LTHETFENS, T LDEBIFHFHEICK
BHEERZET 20, TOXK S EEMEURICEIT 2 HHIOBIMNEIC K 2 IR BIE IS LA
T 5 AREMED & V. Equity Officer OB HEDIEMRIZSHORETH 5 L Bbh 2,

5. Ad Hominem 7 3#&5w & ZBIMGESR PECRE I R TR

TOE I ICSULEERE, FHCERIN L b 2 S8 Equity Officer ICIREEN DT LW H %,
ZOHRICIE T« N— b OFER / FHEFICET 0820, LM LENSZDEE, ZRIN
Meam & T O TR AVEEROBARISERTH O T EERHEIEN TV S LIRE AR,

e D fallacy GRFE) WFE T, argumentum ad hominem Gt AfGERR) 7% fallacy O —TF
REL 3T % T £ AE 0, Argumentum ad hominem & F5# O E M IC B D % i 24 2 15
TEDT, ZOLTH fallacy LI DI TEEVETBHLH 2% TOVHTE#ERD
FE T & B DR DALY T B 75 SR 72 0 NI W T2 B D Az R T 5 N & &
WS T kicEB, LU ethos (b Z) WERENDE BN OFERAVRTIE, BT
argumentum ad hominem £ADZ LU HEMENE D EEZ ENNETH 2", BIEEHEED
T W% Pragma-Dialectics @ fallacy iff9% & £ 7z, argumentum ad hominem 7% fallacy ®—7f
ERATVSBY,

ZNTl&. argumentum ad hominem DEEZ ZRINFEROER L LTHWS I LB TER
WTH A DM Argumentum ad hominem 12 DWW T DIEATIHZEIEZIICKATED, TIN5
ZZIRT B M TENRIENNEEGROEBDARICEZME LNERV, Ll hicidk
DOHhDOMENH S, £9. argumentum ad hominem DEEEHICIID > TWBEEE 2GS E LT
W3 DKL T, Equity Violation & & N5 ZHIMEER DM RIEHT LE TOFImEDE S
DI TIRERV, HEROIERIC & > TEROHMEIZ I O R L 5%, “mBEE LT, FiRTHh
~Njz TRV argumentum ad hominem] & [TEW argumentum ad hominem] 7% [XJl|4 2%\ &
&£ 2 %1185 T % argumentum ad hominem TlddH > THEHBIERZ B WAL H 2, FED
T—T10 9 2 WD ZRNER OB E R ERTH 2 LT 54518, T OBEMEDFAEL
L IZ argumentum ad hominem DA IZ R VWKEN FEE NS, ZmHE LT, H#HELOF
2 ERNiHER Cd % LRI 2 T & AfAA argumentum ad hominem & 72 25 AJEEMETH %,
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TR IGEGR Cd 2 LI 5 C Lic K Db NI RD DN A > THREZDN S L5 BN
ZELEDTH S, TORUICDWTIERLIC fallacy % fallacy &5 T & D fallacy PEMFEHTE
NTHOE MO RN RIS OFEMIC & Y Tl E 2 ATHEMED &V,

FZERINFEGR O E 21TV Equity Violation DEHAEZIAS T B1cid. BZ < DN
E MU A 2 Ef 7z I U2 O & EERORM L ZzR 2 080 H %, AKaldZ OF—
LT, EBORE—=FDAZ YT kBRI OB & 55T~ TIVEPERLRD & 5
BRIr—A « ART 4 ZiTo Tz,

6. X217 —YaviesFBXLEREERNREEICK S Equity Violation

AIHTIE, WUDC IS FHL 75T « N— M KR TR ZE U (B LLGAELSE
BENERD 5N D) REFHZHET 5,

XALEEE R E U SR EDOEL NS — Vb 2HE KD ThH B, AW THEINLZED
b, (B ICRINEEDNZ L0/ BEREELCTERG R EEbh3E0, (i) %
COBEROUITRMICENTZL O /A EREETRENTE O, (i) ZH] - MENRERDE
MM REDHE TITb N E D/ NEENMOBITTAINIED, vV igHE GET) ic&->Tk
INEED/HERICK > TEHINLED, BREMATH Tz, UUIFICZDOROOERFN LK
W

H1-a  RECBI S EMHEREDBEAZRICONTDT 4 R—k

M It's not - a woman doesn't decide where she wants to work based on whether she

can go into this nice fluffy womanly environment that we have told about.

DT 4 N— hE WUDC2010E K& DEZE B D 72 H2009F12F 1A >~ 5 4 VEE
ENieHZ L oBMEORICHN T, T DFE THEHEE NZDIE nice fluffy womanly
environment & WS K TH 5, TORBUS TS L E ) ZIFEREMN - IR TE AN
B, HAGRCLEHONINKABNBETHEEELTRTFLTWR EfEATESIMEE L.
Women's Forum Z & U & LI TRIERE Nz, FFaTE 2 D50 Women’s Officer
M OEICIER S Nz, KRETH < EENZ C oG 2EEERBIAICEMA LIz &dnd L
LMD THIEERETICEMAIDFEL TV T ZEK LAV E ORHEZTT> /2. E 7z,
FEHEEMABHOMERED AT Y a— IV EREEE > 7e 2 &b, MICERD a7z e b
A E Nz,
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HB1-b  RECBI B ERESHFEFS LI OVTDT ¢+ X—k

EEMW © This means that actually these women tend to be elite women who don't

necessarily always sympathize with the common women that we have been told
about by the proposition. These women look at themselves and they think, look
I managed to get to this stage in the company without the help of anyone else.
Why should I be helping another woman work her way up the company just

because she is incapable.

FHEEESHBHCE T A TEEHN1-b ORFLHELN, THELIEDVTEMPNEE .
Foy— ) & T—RoOLME] L s pfoRIFL I, T3+ V) 7 o tid i k
J%] LW HEESHNEDEY] SIS DV T Eikam Kl L7z,

Fhl2-a : FEHIC KB YEEIERICOWVWTDT ¢ X— |

EEM : They (Roma people) have no written language. Well, they have written

languages, but this written language differs in each country. So, you see that
they have no one global written language for all the minorities. And as a result,
they have no possibility to get education in their own language because it's
impossible to create any textbooks or any educational materials for them to get
education in their own language. (FHl%) So, providing the education to these
poor minorities will be the first step in expanding the protection of cultural

rights.

] 2 13 WUDC Tl 7 < International Debate Education Association Youth Forum (IDEA
YE) OHENSDEDTH B, TORBICIIEEANOHERN B, ZOHIC 3#H 01~ Rk
DEFED N, HEE. WO D FHORSICEEEGOR Y NZN EERHE N, Bik
B o < RIS & IR OB E « BM D FEET 5 LW ORI TH o7z, e TH L
ARG Z TTIC poor minority EWT U S NTE D b5 NTz, Fio, FRAGHEEMND 5 LLIF
DESIBEHRELDH T,
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AER © From our point of view, the problem they have chosen is totally artificial because

now Roma minorities, which exist in many, many countries in the world but do

not comprise a significant population. (FH#%) They are not function-driven in
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several places. They occurred all over the place. So, you cannot establish schools

Jor 10 Roma people in one community.

T, PETCHNIHERZFTR 0, 0D BERICEZT IED 5N B 2D DEE
LB EEZ 5N5, L UARA TR TOREMIC X 32K EHREFELNCZITIED 5
N7z,

P2 -c  HHIC KB UEHEIERIC DOV TDT ¢ X— |

&M © (Roma people) do not exercise the right to get education in their language, not

because this right is violated, not because they are prevented to do so, but simply
because they do not want to. () They are reluctant to get education because
this is their point of view, in part, and education. (Hl5) But the Roma people,
their culture of living is that they do not feel need for education. (H W% ) The
other thing is most of us think that Roma people are criminals. Well, we think of
that because most of them are uneducated. They cannot work, and if they cannot
work, they have to steal sometimes, so they can survive. And that's why some of

us think that Roma are criminals.

IN5DO—HOFRFIE, FEORBENERERICRIT S Lh, FEDRKIGLFEEEFTH
% Vo I TEFINGENE L 75> T\ b, HIC, REBOEER (FICERE) BTnbo
FEWHF AV FERZRLIZT LN, FFELTW e~ DR RN EBICES T,

IDEA YF I & Equity Officer DB Z AW, ZIn&ENHREE - giRRETHEH T L. T
MENEERC NPOEATHZCLEH D, T3 LIERNFHES OIS EHREAD—~HL
T3, TOMBOENZICEBEEBNRL ENLE LD IEADENR D ZFo 5
DEBMEDZERNFESNORDNRRE Nz, Ko, FHEENERZHARE LB OEERBIC
H ETOREOEENRI BN,

COX D HHEGENGRERENEMORETERS T LWLV, FlZ13%ICER32010
FWUDC bV 3 KBNS TR IR T % o AWFZETIE20104E IDEA YF A5 > 2K
212C, IDEA @ Equity iICxf 9 2B 0 B ZE 1 > 2 2 —FRE Lz, Z T Tk IDEA OB%E
& YF O OERIED 5. {KIC20104E WUDC bV I KEFEOHSH IDEA YF Tf b
Nl Lo, MIZ0HRSEEREI L LT, #EHOSIMED T 7 £ Sh#E ONEES
OFEZAE D EBELTITH> DT L THo T,
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HHI3 Ll VT HGERERERED T 4 N — |

Japan has been extreme right wing but gradually moving towards left.

4 EERSEZERTOEFATHORIFEOT + X— |

Even land-locked Luxemburg vote for whaling because of the Japanese bribery

LAl ZfFlid Australasian Intervarsity Debating Championships 5D & DT %, FHl
2-a OFFEMRORD LHLL TV S, HHI3ICEHLTE, V=V RAy FRIcETNk
7« F2aFr VXL TAR=Y « F¥aF VL] Lo igh, BHOBESE KHT
ELEMRULNIETH > Teicd, HEAASIMEN S BERLYTH 2 L5 FAENZEN >
Teo FHILICDWTERRRIC, V7Y T IV IEKIEEETH D HARDIRKICERF T 2 ek
Clecehixna e b, FHICKT S, LMLENS, BERM 5 informative TRWT
N=FTHo w5 BEDPREMM N, BERNHZBICEN D S ATREMEIC IR H % T & AR
TNz,

TICET 2 HH 5 B REOTEPARE L FHICRELE U TH N TV 2 EAE B OENHEL
BTDLEDTH S, RELE LTITONZMHE L, JTae MarhEZ2 B8 S 85 K5 BHED
BIESA T 2 A AT OERPRRIGZRTH %0 2010FI TD NI T DR FHEE This
House would push the button. TH > 727, T OFmEEAKS N REEZE LM REVEDT
Hol L DRINIGEZB—FEL T HBIERAD SRTRIETH 2, ZD K5 0K 2K
LU, FETORX VEIVANDORE L, NIHEOFREFRZ L JFF17ERD
(FIERZ e EZTFANZ DT EDN, HEMOER UM REEEOSEILTH o7z, LU
T OB BT BHEMD A 23—, Woon Lee X (London School of Economics #Lit
DEEE) KXB2HETH5,

HhI5  WEEEAGAEOT + X—1

This is for my yellow brothers. Konnichiwa bitches. (Hl%) Even when the patrons are Asian,

see my Konmichiwa bitches. () I can get fucked wp anyway so it's only about ESL. (Hl)
This brings us to our second kind of thought, why do we need child prostitutes when EFL

students can just be your sex slaves.
KRG TRIO—HORFICRVE EMFENELN, 2L L TRESZHLNT S L— KT

Holeo LM LZDHBIEEDEICEFZNGEL T5BINEE (HAANTIRED > BT H
%) W 51d Equity Officer ICFR AW E NARZ R ZIEATE, Z D% Equity Team IC & D
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TEUC Equity Violation T % & DF8FMNAEKE NTze Woon Lee [RADIET & L TiE, A%
DEHR/SFNVIER T L ERRDHIFERD D T LAFEREI NIz, L LEDE, #IEA
E—F13 [Tz R 2. 00008721 LS BEDLDTH D, Hefizhleh L9 2 N3 TTEk
DHOMBEENENIERTO ESL/EFLItHTH 7z TO XS RN OH T, ERIFE DR
& 7% > Tt HANSINE., FRC o LT, Y HLBENE T 2REH0T 5 LX58E 9%
Fofrnic, Keofigicid, ThAkT L (Equity Violation) Mdb->7zDT, BioL%
EHADHEN ME RF 2 XY R —BYRD A Y 2 2 —TEZZHANDLESINE LB,
BRI R 2 FEE W5 | &40 & 7x > THREMICEB O ENE EN 5 @0 E N,

TO—HEHOFEEOWRICIE, JLibo &b O Equity NOH D $HI» I3 2 TEEE T D58
AL B2 HTHRIZEBOIET V7 h 5 OSIFE N ZicEmLizc ic kb, #F
FBRICBI D ESL/EFL OFRRENEE D S BB NT V RSB ECTzC e hd %,

HEPNSEOZRIC S LTRE S PEDET O T, 955525455 &9 5 Az G
IKTHIERWV] EWHIFEESHROCH L EAOBmRIGRKE <, T80 (Linguicism) 1<
T Befkamd SR LTI BT TH S, BihD LB THEEZNGEL I 5 NHIETT#Z T
TV & Lee RICHFT 2 & 078 <720

ROEHNIIEFICEIT 2 HETDH %o

6 HERERD ) —< 54— g VICHT AE IOV TDT + R— |

AEMW © Autistic children are genius. They might be the latest model of human evolution.

T DFEF 120074 Australasian Intervarsity Debating Championships TfThb iz & D TH
o AR/ =TG4 =T areid, WENDBZLEETEANEICET 2 ERIUSRIL < iR
ENBLS. HEZEA BB RIET, HEREICINE/ —~xI77E—va vl [EHF
HofEEE e [FUHER &85, ATREMZE > T3] CeERO &, LW HEHISTH S,
Ui UEERlE Rz N, BEERICEEEOE S22 X5 1zmAs L
KO LAEMERDOERK ZRSZ L L, T THEL T >0, BEERMEREE
CWREEDZTATAZA)NEZERT B EHEETHZ L LT, ZORMZEAEERDE S »
BNTWENE L LIEHTHD, RELTEDTATAXAIVHMLE b BTV S ERBINIC
MLoN2EDE0N, MILTRVWEDEDN, £S5 TETHE, TORICDVT, FHN
FIVDERDKE i nagimm st Ui,

iz, ThEDEETHHEBAERZENTVWS L EEMNICEHIL TWAEEDICBWTIEEF
REn, PEEEZRTIRELIIERZ EEZDZRETHA I N, TEZLHRODEMEE
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W 2HETIE, RADRIRTZ 54T ARAIVICELZDT RN EDPBERO TRE SN
TWh, It ZIZEMEELEMEEDS A TAZAIN, TAVINEBRANDS AT A XA
V., TERFE—SBLEITBRHE LTI THRVEDTA TAXANDOMICBELENHZDE LTI
3. ZRMIRAT LEEITREE D LIZ A DAV, MEEEDFANT K LAWVIED IZEHIC
BHAEIRNTEDRNVEENTVEEES>TRWVWTHS I,

TS LIEBAR ORGSR ZEATINTE, KT LLEEaI =7 —y 3 VIckA
DEDTIEE, EMCEDMIRFEDREZMGHRE L TWBEH, Hhl 1 RHH6 DX 5t
RIS RRE & o T IR R IRE DR Wk T2 8 D& 2, ZDOT LZIFICEL TS
DOWRDOHARENDFEFETITONIAE—F DHEFITH %,

FHIT  HANFERDIEHANDGF[E FFICONTDT 1 N— |
AER © Under the status quo, you need parent's approval to marry until 20 and boys

don't have to marry in case of unexpected pregnancy of their partners. But after
the plan is adopted, the girls will be able to pressure them to marry and life of
boys with bright future will be ruined.

CDAE—=F, REFEOHEDINS—F F— (AL REFEDLNMETDH % alReMEN EW»
CEDLND) ICHRRID TOHE - FETZBESAM, REFEOHEMIIBEZESNS KD
LRVWEVI TERERL TS, 2T 5, Mk - HERFLOWTOBEETH S L\ 5 Hilk
DHETHB e, BUEOFPR (Fv V7)) LZMOFPR (Fv ) 77) TRETEOFNEE
THBH LV E#NRIETH S ENETHNS,

Flo. LUNEAEMRID “dispatched working is the only option for women and elders” &\
S im0 2 HEM DGR TH %o

8 IREHEEE DT ¢ N— b

HEEW © Women and elders make a very little proportion of dispatched workers and so

very little impact
"y P

CTHE5E, H7IE EMIITIE AW, LI ERmE DAL 5D 5HEN NS TN
W5 DEECHENIIEIEICT 2N TES LV ERICEZITINS N5,

TDESIC, HRDZENRGETHS T 28 MM LOMEZZALFEENZ LR BN,
Equity Violation (& HUCHFAN TORTE L EZE X 5Nk, B, T 5 LRTEIEIGEETOFEEE
CRAEHETE SV, UNEHAENTOHAGETOAE—=F ORI TH 5,
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Fh9-a  HERHESEEICOVWTOT 4 N— |

<EREINE>

HEM : Bid, EFINZL 505 EEEFNT OGN EEMB A TIT D,

EER : ZOMED TI

BEM :ZF 5% A TT o

HEW 2 B, P, T30 I3DFTIFELS TTITR, FERINJEFHCE 5 > TS5 DI
BETT, HOMETT,

CTOHEEMOEE R, JNEORTICHDL DR ENEY7Z L QDX BEERA TN DEDND
MB. LD LROEFITRERZRET EHEZZT 2O NEFFRETHD . EENTZOHDN
WHICE>TERTHB] EVSTEN—BLTVS,

1 9-b  RERHEESEIC DOV TOT 4 X— |

<EEW[FE X E—F>

aER : ()

3. F e, FFICACPRHE D BRANZNE 1T S 12 & ZIRUTAR O AT BEMED B T HIEHT
2007, WHEHRE LIP3 720—FIcitE — D« =D LBETE, W =DFWEENS
FET 1L R E < 75 B0 (RINZHE « IERZHEIC K 2 ZIRUTARHRIF BET15 ~ 20%. HIRUAR
TEIRIC 7% B R DK 1 % IS HENIFFIS | Ve I T € U TEZIRMARIZAHEI K E
WTTF, —F Yo F2005, HELDHEIED 72 &7 E HUEUREEIC FEHE UK & < 725 720 G
VPE « UhEFRREIC G D29 <. RIIDOARE « ZEpenBE 95, Hls, FPEAPECES H
HED 551 LEHE U KBG TR 7 15, (b THRIA015 & 75 0 HERF D fERRIE D & L %, (1
)

T XU F2. PO

A) FEEMRE, T AV w b1 TEubN\7Ie L SISURINZRE TIEZHED ) X 7 DB D TI D,
I FRFIIAKIIETHD O D TEFFD U X 7 DKIRICEE D T, TMEAEICE S &
XN 3B ZHEG AR IC & 2 ZHEICEEN TR DOZIFI D ICFENZ DG ENZ N E T h
TWET, BHHE, TENDEFAD I X I HBE N E, EEFEBRIIC EFAIHE N TOE T,
N R iRERF = 2L 2 B TEM T DI FERZ 230, 4R E VI RIZ0.6% T
B2/l EMBI0%MI6FFE DY X ZICED F T,

B) i, EFNTL 3 FHIHE A THRZ ZFNE 0D THHROEN 2 BT 5 XET
Yo FOMFALZREI LT IUE 550,
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66

<EREISE >

EHEH : TdET TR Y FD 2 5H, EBFICONTTTR, THORHUDEEE TS &
N E L 7242,

EM DL,

HERA : FROEUDELINE E 05 DiF, ERFENE50ESEFNTDHNYS
72, Mo THNEDTI D,

IEW - ZFNICHT N T 4as JEFFESNDHEFREDE DT, HHlE D b,

EEW  EFE NIl EZF ol Gle BICEN G S e G~ /o 7z, EIAE T,

AER : Z 505 C EiFianH TN T E AR,

(Hh&)

EER RIS T I 4, ZHEDEEC B X ZICOWTHEFICEDFE LR, SHUE—HD
IVF £ 0 & GEICE DD TI

WEM D2, ES50SCETIh. by —MOUKINZHGE O & BEHEED TN E DI &
WS ZETIDy THEBEESELSDOLEZVTTIFE,

AT FNTlE, JEFOIFEFICE S BEETIT DM TFRP=DF TCHILEENZ TN
NI EHONET D,

EER 5 —h. EH, /BB TFEDZDFDEFNET v F—SE50WES/E6H
WATTUE, ZOREFINBZ VI IDHZE NI 525 ETHhIULEFN
TOITDEE o5 EFDFIEBICESTOVWALR WD EERIATIIFE,

EEM : DFED, JBFEINZ VI IDDHZDTHIIEEFNT TN~ & GENILE -
TS5l %»3ATI 7R, DODEL,

<HEWFE 3 A E—F>

R, TAUw FD2mHDER, GHE) chzeTdh, IEFFICRN TN /eDIFEA T,
B S ARPRRYIC IETEIC RIEE D & & #deam 720 5 T

1 miHo IVF (913245 BIRDZ a2 L8 D T > TREERID uniquely (ElH) 122k
ZEOEDTIEDDFTA. CNEFSo>TLES ETI A, IVF TEHRICTE o Ie NEFIC BT
BEFZTNER» o /zDIC, EEoTWEZEILEDFET,

2 o BB TLEL K 5 B LIEFT 2 LIEEES>T0EEIHEATIT R, TNl
FDERDEZEENET, WINTI D, & U IVFE (159524 THIEMETS L 5 BT
BT =DFRLOAFEMED E . & ENESIEBRiEE > EJEFFT BICE N T,
BANETFHREZEFLOTVPROLE, €552 T3 DITTI LA, fAIFCNICIEMIET
EFEH Ao



OA3a =7 — g VEBE SN IE [ HET A N— RS TOHRHENS

3riH. BEMGETO@IEEFNTE TRy o /ed, KUkmiZEEZET

4 RHo FHUSH LT, BITIZEZE NG S I2TDRY 7z EDE 5 N FHRD 2
SN/ Y FEA. TERDiFGamid &5 LTI,

S5mH. EIFHEFNTE /e FHER#ET 3 LICHT2ESRNELEDTH> T, HEIEE
NBENEK SN EESXRETIED D FE A

6 mH. & LN THIEERHZAGRIIEHD DB E 05 & THIL, ehneE@l TH
FIDIFICE AL T TARZIRD (T TL7EE 0,

<EEMFRIER E—F >

BER: TA VY R 25, FAUY R 2L TR BB EZiFLEWz0hbir
TIEH D FC Ao DF D FIRDFFAMNEJEERRICE N TREL T NEZNETH S L5 B)
Difi, TS TWET, ELTRD/N—FF—DuhR/z2 &2 & 5 —EREEL T 72
T DED, ARENSDIEC S0 o e{BEHERF S C EDTEZ, L TEFIUCE >
THEE (FHHED T35 0 TES, CNDWEHDUIRE DENTT, FHROHERE W
S DUEHAEDARL TV RNETH B, CCUHPREEINTWHEWVTT R, T HicE
FEDREIE, &5 CDBENGT— 2, HENGT—ADAEHETNTHE VA
To ke LG TWIEATTIIE, HEIEFINDZ FHZ0, Z L TENEERDEY
5, G DD, FEDRIEBDORN 20T ETT, TIDNEZDRFTTA Y
Fz EFRD, XU w bk 2iCvote (fRZE) TZ5EHNFT,

P EOEEMOEETE, FEOEMICHEHELLZRE VI FHEN RS, BER
RIZOBENBEDE LTAREE REHHERE W, MOGEMBIEAY—F iR LD
B 7 — 2SI L 72 Il T % C LRSS N TV 5, T OB DG IETEIETF TH
ZEED S ESOEBRNEELZ D ENTWEH, ERNEVTEOICZTOE ENwmEZTT
I THRINZHEEEZ 0,

TOLRHENPHABTERAZIONZ T L BEZD &, LB AR - HIEMFES ISR
TEREENT LENEFEHEOMORTORMTONEREC L TR ENT EDNT N B, LH
L. AEGEBEEOHTEITS T Ll &b FHEDPM> THihGREEZR—ICd 533 2=
T4 ERORS T e FICZFOHFDOEEICGDNDOYIREEZ 22855 THA 5,

7. X{tigE Th5ER

DLED XS A2 MERT 28 Eic0 LT, EXUEANORBISGEFICAZD TE TV ST
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ELUTHALRDHEDNFEENTVS, UTEZEDO—HITH %,

Beth: When I was a DCA at Worlds, we (including, of course, the Asian CA) were
"investigated" for being racist because we didn't break certain Asian judges. No joke -
the anonymous complainers had a list of judges we were "supposed" to have broken and
hadn't; ergo, we were racists. We had to stop running the tournament and talk to the
Equity Officer (who was obviously just doing her job) for several hours after we'd been
working non-stop with basically no sleep for a week. We were "cleared" because the
judging feedback for those judges was awful -- only one of them was even in the "eligible
to break" bracket. Nonetheless, the fact that we had to be investigated and a "report"
of the "incident" had to be produced solely because some random anonymous people
claimed that other people should have broken as judges has left me ever-skeptical of the
entire Worlds Equity machinery. This incident seems to reconfirm that. The idea that
lan & partner could be investigated for an equity violation for setting an un-PC topic is
laughable. That Derek & Jason could be investigated for *responding™ to such a topic is
even more ridiculous. (And, if Jo & Mikey got in any way caught up in the investigators'

tentacles, then I am even sure-r it was a farce.) 9:34 PM"

LFdi& Equity Violation Z45f L7iIBEXTWEN S T ENDOEERE LEA BN, %
DRI DN TR SBOBENRHEORMMND 2 L Hbh b, YRENEEXHTEN S T ZZLL
TaABNS LWV S EHOHICHRANEENNICER T 2 ENWENT L OMERLRETH A 5,

R DEZRMIC X2 BHORNGH & v 5 HIEHRES £ 2 2 &M 5. Equity Violation
WKHE2FHFELUTOXI BHEICETFRTIRETHI VI EREEI NS,

a. FANEZEEERNNEIES DA

FI VATV T ROERMBTERN S T2l LEOFEHNTIEEZD TWVRND, BHEEEN
[English as a Foreign Language Finals 381 RIEDTZHDE D] RS LIZLWS 7L —
LY Equity Officer 7217 T 2L DAICH L THEEI Nz, THICDWTIFRANAERFETO T
ETHY., BiEZHBRL TN DN EEFRENDA V2 a—DHfThhiztDLEbns,
ez, 2OV L—LoMEFORICE, TAMERCEERZDCLEHD, THIEFARKT
ETHB MAOKMIERFEE CHOME D OWRICT HZNETREVIEVSERbH - T,
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[k, NG TEZ L DEERPVZGEE, Mk LTOHSIKIFHL U RIITARE
TREVEDERLZ VL, CTHIFFFICHFISICDWTEZLDBIMENSLIXA Y FAFE LN
Too URIZHEMSICBEHLTAYEZ—%y b FTCHERONIERTH 5,

- No English or Australian debater would be so self pitying to take a throw away joke in
a comedy debate seriously. This didn't even rise to the level of a bad family guy joke, it
sounds completely non-serious.  If this guy had gotten up and said "fuck you Sydney"
nobody would have cared, it probably would have gotten a few laughs with good
execution. so no, [ wouldn't mind the reversal being used. At all. (8:56 PM)

—  What an incredibly childish and pathetic debate...

ESL teams should learn to take a joke. (9:11 PM)"

c. HHDTZATFYT 4TI 30|

Fio, MEEDNEESZIC, TIYTADRT VT NS, SIS U TIT o RIS 1
A e LTHFASNAENETH I LWIEREH D, TNEEHI1-b HEHISICELT
LM NIz, 2 FRCHEBIS ICDVTIE, HKEBDT VT ANERNSTET VT NCHT %
ZRRE 2T 2%E0 ZFANSH LM SNZOTEEVNE VI FEH >/, DRI I,
BRI S OFE NN O THEEKS D ARNERZMGHT 5 L TROBNES & T
ZAREMEITENCH D, TORTIORBEIREMTH 5,

d. #EEMEL Y FILOFR

TNREFI 6 ICRoNTERTH B, ¥4/ VT 1 ZEEMCT > TV BHAICE LR
EELZON, LU RERIRS EEMBEZ20NEVSMETH %, WA T22Y NS
721 e IT7 97 NEEfEZ] Lo RS ERENH 2 LEDNEZTHAI N THIRART
LA & A T O EKICRIEN B 2 D EVS Ve RETH A5,

e. HiZx 2 ALKk KU

LHIERETH VIR, HHEEGREZERT 2N 2 ER2ICHRT % C L X RATRET H %,
oT, BELLICHICHFBONED SRS NAIERIITFAT 2N R L 0ZREZFHEN
Wd%, L ZITEH2-a REF 3DHEENTNCHTED, LHLEND, RFHXA /Y
T A DV TSGRV IEOBANZ L L, SIIEMED E FHBNEEMESNTLE S T
ENIEZ R S ATREMED R0,
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f. PREPERIVIRIC X B iR

Debby Newman KZIE U & L7eZ < OBINE, KicHEL LWRREZRD o) #EFE,
Ham ORI Z KT 2 T LI K o TR A REZ T A fo iR e R R 5 T i
TEBLEWVHEZI > TWS, THUEHH 9 OBREAIEA Y —FICERENEEZATTH
%, BHREAFRH I DE BN T — 2 2R B T LIC K o TRIUCE 2 im0 itiB e A I
RENDEEZ TV, T LEkERZED NGIEMEBNR RIS RENTIED D 2 k0 e
HELTWVWE XS TH%,

LA L, TOVGICR=DDOMERND %, —mHE LT, FROFEMIEDFHHD FHEEH
ThHoTh, HIWENEL 22 MEBNIEFRENTH S L2V, Hh9 DS THIUL, 1k
W2 DI ERAINIC ZRRRPERRDE N E VI T ENEHTH - LTEH, ThIcHD
WTANZRE R LT 2R E D, ERINZREIC K > THEE NS FIEATED &0 HIlnE RN KR
NTHz, ZHHE LT, BEYT— X EZBIET % 72 ORI EEN &2 K % il P BER D
o TV BN 2\ FRERTRIC AR ZE D B 2 B3 B PRI IR AV U WO R TSR AR <
ENHEVAEENEE H S, —RHE LT, MEERZHESHTONS C & HEIC X 2 HEKIEIE
R T E T2\ BIZIXEH 5 TISHGERICBIRZ < MR ZRIFEE BRI R E K
JELTWVWD, T4 N—bDXIICGEREDEE » fE & Vo KB Z AFICE v IREN TS
BETE, WEZ ORI BUHENEEE - BETE2MNICODVTEHEENEVHAEDZ L,
HORONIBENC X > TERHRSEITI T LEBOLNZ T —RBHTH 2. FhHl9 DFHE
Tl FUAREERHE P IC KON T 2 BEM O T &, REERHC D 2 BRI Y X 7 D421
F1EREE T ZIIBIH L0855, T 5 LIRS 5 EEE D ELZ TR
VIR EIR U Te & E DHGERIEEICARZ RO 28 2 TH 5 5,

g. JKiid % T &I X Bk

F o, ZR/ MENERIEZ S ORGREER 2D, BTLAZOHRSICK> T LAERIE
HESNSEVSEREEMNS, ThEII 27— a VEREREOEM I 2 =T«
ICEIRENEZ ST TH D, L L, KinDOKE. SRBENEOBE M HEEmEEE I D
BNCTEEFAXRADI I T T4 REERIC K > TOEICHEME N TWL 3,

h. SiBEORHC X 3 &Blo Y] X

D S ERNTD, NFETOIAI 22— arThHsT EWFERE F-> TREADRICE
ey - WRICR 258005 LEbNns, flAd, 7uY X e LTHREENEZHEE
EEMREED EE 5 THIREN LWV T4 N— T, FEEZNGEL T 2EFD “Terrorism
is a simple crime” ERBIL72Z LICDWTEBENDIERZZ I ENH B, THhiCDN
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TRILS KL HBFTHICHEOENZZWRTHS L, simple L1195 K D i essentially * purely
ZER LU > T &S IcBb iz, COEEIEFRREO DR E LFERIROZ LEDERNTH D |
ANCRTOOWEZEDOLRZET KB a0 LEbN%, SEOERENERA 7
DI227 4 TR L L AR - KBNICHC 2 2 KBITH > TLERROBEDEKF L 75> T
WEGAEER LB LA T 2RNETHI2 L0 IHIEREH S,

8. & &
DLEOIRERERN S, DLRDO K S BER 2T T,

a. AN/ MHERB O E
it &5 mdEFloOMESE LT, UTO XS REfM SN EEI NS T &N
EZbBN%,
i, BERICHSRT )N — ST 238 L RREREAZ DT B
ii.  BERICHRTIV—TICH L TEOE LG EIS & 52T
ii. BERICHSET IV —TICHSEN ZOHDO XS ICEDES
BERICHSR T )V — T ORE EHL MEN TN EEbE 3
v. BERICHRTN—TORENBICERIEN VW EEDE S
HWRITINV—TICHTFEN LK CEE S
WRTIV— T OFRGEER S
W T ) — T D ZICREBINIC B D 2 Bz Kb %
WHETIN—TICHEIAI 2 2T 1 ICFERT % Lz L BbE 5
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