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In today's rapidly changing society, which is becoming more complex and diverse, creativity is
required to confront problems for which there are no answers, to ask questions, to search for
answers, and to create new things and services. While it is important to enhance individual
creativity, it is difficult to solve complex social issues alone. In this study, we conducted research
on how organizations should be organized, how to think, and how to develop human resources,
with the aim of creating a place for collaborative creation that facilitates creativity and innovation in
teams.

Specifically, the three fields of study were educational settings for fostering creativity, teamwork for
demonstrating creativity, and organizations for supporting creativity. For teamwork, we conducted
research on learning from team medicine in medical care, the relationship between leader behavior
and teams, and the qualities and behavior of successful entrepreneurs. Regarding organizations,
we conducted research on workplace satisfaction and attitudes toward job turnover and desire to
change jobs as a result of the success or failure of teamwork, as well as research on the effects of
wellbeing in organizations. Each of these studies has been presented at research conferences and
academic papers in a wide range of academic fields, and the community of researchers and
practitioners who feel similar issues is expanding.

Through these studies, we have begun to see how education and human resource development
can facilitate creativity and how to create effective environments for such teams and workplaces.
We believe that the results of this research can be used to enhance individual creativity, create
organizations that facilitate innovation, efficiently and effectively solve the problems of today's
increasingly complex and diverse society through collaborative creation, and help create a new
society of the future.
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2. MAKREEDOHE (F:R)
In today's rapidly changing society, which is becoming more complex and diverse, creativity is required to
confront problems for which there are no answers, to ask questions, to search for answers, and to create new
things and services. While it is important to enhance individual creativity, it is difficult to solve complex social
issues alone. In this study, we conducted research on how organizations should be organized, how to think,
and how to develop human resources, with the aim of creating a place for collaborative creation that facilitates
creativity and innovation in teams.
Specifically, the three fields of study were educational settings for fostering creativity, teamwork for
demonstrating creativity, and organizations for supporting creativity. For teamwork, we conducted research on
learning from team medicine in medical care, the relationship between leader behavior and teams, and the
qualities and behavior of successful entrepreneurs. Regarding organizations, we conducted research on
workplace satisfaction and attitudes toward job turnover and desire to change jobs as a result of the success or
failure of teamwork, as well as research on the effects of wellbeing in organizations. Each of these studies has
been presented at research conferences and academic papers in a wide range of academic fields, and the
community of researchers and practitioners who feel similar issues is expanding.
Through these studies, we have begun to see how education and human resource development can facilitate
creativity and how to create effective environments for such teams and workplaces. We believe that the results
of this research can be used to enhance individual creativity, create organizations that facilitate innovation,
efficiently and effectively solve the problems of today's increasingly complex and diverse society through
collaborative creation, and help create a new society of the future.
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