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The funding for FY2023 was utilized for the following research activities: attending research
methods courses, reporting research results at academic conferences. and visiting an overseas
university.

By FY2022, multiple surveys were conducted using the scenario-based experiment and
psychological scales. For the survey using the scenario experiment, newer analytical methods
such as Qualitative Comparative Analysis (QCA) and Necessary Condition Analysis (NCA) are
considered to be effective. | tried mastering these analytical methods this year by attending online
training courses taught by global experts in those methods. | plan to utilize these methods in the
future to develop manuscripts to be submitted to academic journals.

The questionnaire survey using the psychological scale was conducted on people who have
international assignment experience. The obtained data were analyzed using Structural Equation
Modeling (SEM) and multiple regression analysis. | presented results two international conferences
(see below). | obtained valuable comments through question-and-answer sessions with the
attendees at the presentations. | plan to make use of these results when developing manuscripts
to be submitted journals.

One of the conferences | attended, the AIB-MENA Conference, was held in Morocco. | was invited
by Professor Hind Kabaili, an acquaintance of mine who works in a local university, Groupe ISCAE
(Institut supérieur de commerce et d'administration des entreprises) Casablanca, | gave a lecture
for participants of their Executive MBA program. Although the lecture was not a purely academic
one, | was able to gain valuable insights from practitioners and managers who came to my talk, |
also had the opportunity to discuss my research with the faculty members after the lecture which
was also very valuable.
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2. MRABRREEOHE (F:R)
The funding for FY2023 was utilized for the following research activities: attending research methods courses,
reporting research results at academic conferences. and visiting an overseas university.

By FY2022, multiple surveys were conducted using the scenario-based experiment and psychological scales.
For the survey using the scenario experiment, newer analytical methods such as Qualitative Comparative
Analysis (QCA) and Necessary Condition Analysis (NCA) are considered to be effective. | tried mastering these
analytical methods this year by attending online training courses taught by global experts in those methods. |
plan to utilize these methods in the future to develop manuscripts to be submitted to academic journals.

The questionnaire survey using the psychological scale was conducted on people who have international
assignment experience. The obtained data were analyzed using Structural Equation Modeling (SEM) and
multiple regression analysis. | presented results two international conferences (see below). | obtained valuable
comments through question-and-answer sessions with the attendees at the presentations. | plan to make use of|
these results when developing manuscripts to be submitted journals.

One of the conferences | attended, the AIB-MENA Conference, was held in Morocco. | was invited by
Professor Hind Kabaili, an acquaintance of mine who works in a local university, Groupe ISCAE (Institut
supérieur de commerce et d'administration des entreprises) Casablanca, | gave a lecture for participants off
their Executive MBA program. Although the lecture was not a purely academic one, | was able to gain valuable
insights from practitioners and managers who came to my talk, | also had the opportunity to discuss my,
research with the faculty members after the lecture which was also very valuable.
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