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This report mainly describes an article published in Mita Business Review.

The environment surrounding the organization changes rapidly. Accordingly, two streams of
research have explored the causes of organizational adaptation. In one stream, researchers on
organizational change have examined its antecedents and consequences. In the other stream,
scholars on strategic management have investigated the effectiveness and problems of dynamic
capabilities. Such prior studies have argued that dynamic capabilities can be a source of
organizational change; however, the research stream on organizational changes has received
limited attention. Hence, this study examines the relationship between organizational change and
dynamic capabilities.

Notes

Genre

Research Paper

URL

https://koara.lib.keio.ac.jp/xoonips/modules/xoonips/detail.php?koara_id=2023000010-20230182

BERZBAZZMERI AT NU(KOARA)ICEBHE N TWA IV TUY NEEERL, ThThOERE, FLFLEHRWRTECREL., TOEINGEHEEECEST
REENTVET, BIACHLE> TR, EFEEZEZETLTCTHALEZLY,

The copyrights of content available on the KeiO Associated Repository of Academic resources (KOARA) belong to the respective authors, academic societies, or
publishers/issuers, and these rights are protected by the Japanese Copyright Act. When quoting the content, please follow the Japanese copyright act.



http://www.tcpdf.org

2024F3H25H

20234 ZHREEBS (BEAME) momnssnss

g G B4 IR 300%M
MEREE B (A)
K& R FME K4 (FEFE) |Kazuhiko OZAWA

mERRE (BAE

HEADIRIEE IS IC BT 2 HEEmAEY - REAIRET

HRERE (&:R)
A study of organizational adaptation

1. MRBMREEOHE
FRES TR HABOREESICEY 2HER/N - ARG OMERRO—D & LT, EICHPERDIHRLTWS
(=HBZEMR] ICEHINERXICOVWTERRATY %,

JAO—NILEREICEVEBERYES<<REBEEIOECE LLELLLTVWS, BEEREGOXRTIX, ¥1FT73Iv D -
TANRE) T4 P BEEZIADEREBEREVWEREINTEL, ¥4 FTIv 7 - TAREYFTA4IIDWTIE, ZD
BSBEN+DICHBETAVE VWD BERY., ARMVICER/INTVWARVWEVWIEBREHZEDD, REHERICS T
EHRERO—DELTEFESINATWS, —AT. BEZEAOHIGICDOWVWT, REMRBROFTEESINTEL
BRI EEETH B,

BEMRICSEVWTIE, BTEEIAFTIv Y - TANRE) T4 RBERVMEREBESINTE L, LML, B
TEMBICTHLTYAF IV - TANREYFTARICEDE I BABEMELH DD, HBLTEMBICEDL D ICEIMT
ZFHENEWVDRICDODVWTIE, BT LETDICHLE SN TIEWARL,

AR CIEHEBEERRICEITZI1FTIVvY - TANRE) T ROTREMRVSEDHREEICOVWTREILT
W3,

2. HRBREEOBE (RR)

This report mainly describes an article published in Mita Business Review.

The environment surrounding the organization changes rapidly. Accordingly, two streams of research have
explored the causes of organizational adaptation. In one stream, researchers on organizational change have
examined its antecedents and consequences. In the other stream, scholars on strategic management have
investigated the effectiveness and problems of dynamic capabilities. Such prior studies have argued that
dynamic capabilities can be a source of organizational change; however, the research stream on organizational
changes has received limited attention. Hence, this study examines the relationship between organizational
change and dynamic capabilities.
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