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This research is to explore how labor and employment legislation, that is, law and policy on
working style, should be in the future, in the midst of changes in the socio-economic environment
such as the declining birthrate and aging population, the borderless labor market, technological
innovation (Al, etc.), and pandemic (COVID-19). It aims to contribute to future labor law policy
planning by clarifying challenges related to specific themes such as the concept of "worker," the
disparity between regular and non-regular workers, teleworking, and the retirement process of
workers. It also aims to provide a perspective on the more fundamental issues of the pros and
cons of the basic principles that permeate the entire Japanese labor and employment law system,
such as emphasizing employment security and excluding the subjective intentions of the parties
concerned.

In this year, which is the third year of the three-year plan, | started to publish research results, as
well as conducted supplemental field research at domestic and overseas research institutions, also
using other research funds, continued from the previous year. In Japan, | did field surveys and
hearings at business companies (Daicel, Rohto), exchanged opinions with researchers and
practitioners (Hokkaido University, Ministry of Health, Labor and Welfare, Osaka University,
Tohoku University, Oomachi City, Chukyo University, Ministry of Economy, Trade and Industry,
Fukushima University, Kyushu University, etc.). Outside of Japan, | did field research in France
(University of Nanterre, CFDT, etc.).
| also presented the following research reports:

-+ "Employment of Older Workers and Legislation of Retirement Income Security in France" (Keio
University, April 2023)

- "The Role of Corporate Pensions and Future Perspective in the Super-Aging Society:
Reconsidered from the viewpoint of '"Working Conditions™ (Corporate Pension Network Council,
October 2023)

- "Validity of a Return Agreement of Retirement Allowance of Retirement Allowance Mutual Aid for
the Small and Medium Enterprise" (University of Tokyo, November 2023)

Some of the results of the above surveys and research have been published in :
+ "Non-Regular Workers and Corporate Pensions," Journal of Law, Pollitics, and Sociology,




\Vol.97, No.3, p.27 (Keio University, March 2024)
The results of more full-scale research will be published in due course.
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This research is to explore how labor and employment legislation, that is, law and policy on working style,
should be in the future, in the midst of changes in the socio-economic environment such as the declining
birthrate and aging population, the borderless labor market, technological innovation (Al, etc.), and pandemic
(COVID-19). It aims to contribute to future labor law policy planning by clarifying challenges related to specific
themes such as the concept of "worker," the disparity between regular and non-regular workers, teleworking,
and the retirement process of workers. It also aims to provide a perspective on the more fundamental issues of]
the pros and cons of the basic principles that permeate the entire Japanese labor and employment law system,
such as emphasizing employment security and excluding the subjective intentions of the parties concerned.
In this year, which is the third year of the three-year plan, | started to publish research results, as well as
conducted supplemental field research at domestic and overseas research institutions, also using other
research funds, continued from the previous year. In Japan, | did field surveys and hearings at business
companies (Daicel, Rohto), exchanged opinions with researchers and practitioners (Hokkaido University,
Ministry of Health, Labor and Welfare, Osaka University, Tohoku University, Oomachi City, Chukyo University,
Ministry of Economy, Trade and Industry, Fukushima University, Kyushu University, etc.). Outside of Japan, | did
field research in France (University of Nanterre, CFDT, etc.).
| also presented the following research reports:

- "Employment of Older Workers and Legislation of Retirement Income Security in France" (Keio University,
April 2023)

- "The Role of Corporate Pensions and Future Perspective in the Super-Aging Society: Reconsidered from
the viewpoint of 'Working Conditions™ (Corporate Pension Network Council, October 2023)

- "Validity of a Return Agreement of Retirement Allowance of Retirement Allowance Mutual Aid for the Small
and Medium Enterprise" (University of Tokyo, November 2023)
Some of the results of the above surveys and research have been published in :

- "Non-Regular Workers and Corporate Pensions," Journal of Law, Pollitics, and Sociology, Vol.97, No.3, p.27
(Keio University, March 2024)
The results of more full-scale research will be published in due course.
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