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The current research project involves data collection using a scenario-based experimental method.
The data for this project were collected from online panels, or individuals who agreed to participate
in surveys, through an online research company. Though | have collected survey data through web
based surveys from online panels in the past, it was the first time for me to collect data using the
scenario-based experiment. Therefore, | took time to prepare a scenario-based survey in order for
the survey to work well.

So far, scenario-based experiment has not been so common in management studies, especially in
my research areas of international management and international human resource management,
despite that it is a method commonly used in psychology and education studies. Experiments,
including the scenario-based ones, are seen to be effective for testing causality unlike correlational
methods such as multiple regression. Thus, it is expected that experiment based studies will
flourish in international management and international human resource management research in
the near future. It is important for me to be taking a lead on this trend.

In FY 2022, | am going to continue analyzing the data collected and will report my findings at an
academic conference. | also endeavor to develop the current project to a full fledged one and plan
to apply for Kakenhi.
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The current research project involves data collection using a scenario—based experimental method. The data for this project were
collected from online panels, or individuals who agreed to participate in surveys, through an online research company. Though I have
collected survey data through web—based surveys from online panels in the past, it was the first time for me to collect data using the
scenario—based experiment. Therefore, I took time to prepare a scenario—based survey in order for the survey to work well.

So far, scenario—based experiment has not been so common in management studies, especially in my research areas of international
management and international human resource management, despite that it is a method commonly used in psychology and education
studies. Experiments, including the scenario—based ones, are seen to be effective for testing causality unlike correlational methods
such as multiple regression. Thus, it is expected that experiment based studies will flourish in international management and
international human resource management research in the near future. It is important for me to be taking a lead on this trend.

In FY 2022, I am going to continue analyzing the data collected and will report my findings at an academic conference. [ also endeavor
to develop the current project to a full fledged one and plan to apply for Kakenhi.
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