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Abstract

SEEOMRR. BEOREZOEBNT AT T 14T 14 D—7(identity work, IW)A"BADT
ATFTATAEEBIDANZALOSMICEEBREEZEICLT 2. REEFOREX LY —
EAEREEI0AZNRICEFAEL LER, BEBNIWIrNRENE-GIE20BHLTZENL
THRNEERANTATOTATAOREICKEIZDCENASHICE 2 1z, BEBNIWELSH
BEATORRERREZUAIBLVWEERS BRI ETTEL, FTATFUTATABECRETH
BUMREBBEZNICI > THREEZ LS, LAL, BENIWERNRNEBES TORRICH THRE
ZILOBREEAZREBEABEL 2, BREEZMABMLVELE, etk (EZPIR LAY
DERNEBNIWEBLU TESICHRBICARD LD SHANBRT I GESH. AB0EEE
EERLE (BN DEMNMEBNIWTEMNT B EORAETRE NI,
BMOWGETATUOTATARBEORRERTET, B OUHEBERETATUT 1T 1EBRE
VWS ABDOITEXNZXALICEDRZ ZKEBRERFIODHRDENTED, BEBBLARILOTATF
DTATAFBENIRFETZREGTEL, BUERIECL > TRFICERE NS AEEEEALT
W2, TATUTATADBEZLEANICERTZ-HICE, ABNIWOERIZEINC, AA
WXROMEERAORELEETHD, ERNICE. BAOTAFUOTATABELZXETSC
ENTATUTATA IRDAVRNOERBRIZBRIDENDEEZ SN D,
T7O0-FOBRNERIG NN STHDH, REZLICISULBEIRIWETS ZEICKY,
BACKHL TEBNICEENERZEBLENSERKIT2HLZRMEL. BAZBEEPERBC
BREERCEL2BABDENSEDEIARRTHNO TRE N,

In this year | conducted a quantitative study to analyze the mechanism of organization identity work
(OIW) affecting individual identity construction. As a result of a follow-up survey of 350 employees
in the manufacturing and service industries living in Tokyo, it has been revealed that OIW affects
the construction of relational and collective identities through the influence on intrinsic or social
motivation. Not only the relationship between OIW and social motivation is stronger when the
environmental changes were strong, but also the indirect effect on identity construction is also
moderated by environmental changes. However, the moderation effect of environmental changes
in the relationship between organization IW and intrinsic motivation has not been confirmed. The
more environmental changes the more clearly the significance of sociality such as helping others is
enhanced through OIW which increases social motivation. However, there's a limit to extend to the
understanding that the fun of work is increased by the OIW when the environmental changes are
huge.

By showing the relationship between motivation and identity construction, the two major theories
related to human behavior mechanisms of motivation theory and identity theory are connected. Not
only different levels of identity coexistent potentially, but the level of identity construction can also
be enhanced at the same time by similar factors. In order to fully understand identity construction,
in addition to the direct impact of OIW, it is also important to investigate the interactions between
internal and external contexts. In practice, it is thought that supporting the construction of identity
individual identity will help to realize identity management.

The systematic establishment of the approach is yet to come, but by conducting appropriate OIW
according to environmental changes, it is possible to provide individuals the opportunity to actively
sense make and interpret the intention of management, and to make themselves perceive
themselves through the lens of surrounding context and organizations.
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Examining the permeating philosophy of Japanese management practice
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Zbhb,
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2. MIRERAEEOBE FER)

In this year I conducted a quantitative study to analyze the mechanism of organization identity work (OIW) affecting individual identity
construction. As a result of a follow—up survey of 350 employees in the manufacturing and service industries living in Tokyo, it has
been revealed that OIW affects the construction of relational and collective identities through the influence on intrinsic or social
motivation. Not only the relationship between OIW and social motivation is stronger when the environmental changes were strong, but
also the indirect effect on identity construction is also moderated by environmental changes. However, the moderation effect of
environmental changes in the relationship between organization IW and intrinsic motivation has not been confirmed. The more
environmental changes the more clearly the significance of sociality such as helping others is enhanced through OIW which increases
social motivation. However, there’s a limit to extend to the understanding that the fun of work is increased by the OIW when the
environmental changes are huge.

By showing the relationship between motivation and identity construction, the two major theories related to human behavior
mechanisms of motivation theory and identity theory are connected. Not only different levels of identity coexistent potentially, but
the level of identity construction can also be enhanced at the same time by similar factors. In order to fully understand identity
construction, in addition to the direct impact of OIW, it is also important to investigate the interactions between internal and external
contexts. In practice, it is thought that supporting the construction of identity individual identity will help to realize identity
management.

The systematic establishment of the approach is yet to come, but by conducting appropriate OIW according to environmental
changes, it is possible to provide individuals the opportunity to actively sense make and interpret the intention of management, and to
make themselves perceive themselves through the lens of surrounding context and organizations.
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