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Abstract １．『逓信省職員録』によって、逓信省の女性職員の総数を把握するとともに、1928年から1933

までの、逓信省貯金局の職員録をデジタルデータ化した。逓信省貯金局は、戦前期日本で特に女
性の官吏が多い部局として知られているためである。この作業を通じ、昭和恐慌前後の逓信省貯
金局における女性官吏の昇進・昇給過程を分析することが可能となった。
２．逓信省貯金局勤務の女性官吏の遺族が所蔵する個人文書の調査をおこなった。同史料群は、
郵政博物館に寄贈され、今後は広く研究者の利用に供されることが期待される。
３．分析の結果明らかとなったことは以下の通り。
1）アジア・太平洋戦争開戦前夜には、逓信省総職員の3割近くが女性であったこと。部署は貯金
局および電話関係部署に集中している。
2）女性の昇進の上限は「班長」であり、官等・俸給で男性を超えても、「掛長」職に就くことは
できなかった。
3）ただし、貯金局においては、本官である計算担当部署以外に、人事担当部署のポストを兼務し
ている女性官吏がおり、局全体の人事に関与していた可能性がある。
4）雇用者である逓信省は当初、長期勤続を望んでいたが、勤続年数はおよそ10 年を超えること
は少なかったと推測される。これはしばしば同時代史料においては結婚のためであるとされるが
、男性雇員・判任官の勤続年数も同程度であり、そもそも当時の事務職労働市場は流動的なもの
であった以上、結婚を理由としてことさらに取り上げる言説そのものにジェンダーステレオタイ
プが入り込んでいることが指摘できる。
5）昭和恐慌期には、雇用者の、女性長期勤続の方針は転換した可能性がある。
6）また、女性の昇給・昇進のスピードは男性より遅く、競争も熾烈であった。
１．The total number of female employees of the Ministry of Posts and Telecommunications was
ascertained by using the "Staff Records of the Ministry of Posts and Telecommunications," and the
staff records of the Savings Bureau of the Ministry of Posts and Telecommunications from 1928 to
1933 were digitized. The Savings Bureau of the Ministry of Posts and Telecommunications is
known as a department with a particularly large number of female officials in prewar Japan.
Through this work, we were able to analyze the process of promotion and salary increase of
female officials in the Savings Bureau of the Ministry of Posts and Telecommunications before and
after the Showa Depression.
２．We conducted a survey of personal documents held by the bereaved families of female
officials who worked in the Savings Bureau of the Ministry of Posts and Telecommunications. The
documents were donated to the Postal Museum and are expected to be widely used by
researchers in the future.
３．The results of the analysis revealed the following
1) Nearly 30% of the total staff of the Ministry of Posts and Telecommunications was female just
before the outbreak of the Asia-Pacific War. The departments were concentrated in the savings
bureaus and telephone-related departments.
2) Women were not allowed to be promoted to section chiefs even if they exceeded men in rank
and salary.
3) In the Savings Bureau, however, some female officials held posts in the personnel department
in addition to their main duties of accounting, and it is possible that they were involved in the
personnel affairs of the entire bureau.
4) The employer, the Ministry of Posts and Telecommunications, initially desired long-term service,
but it is estimated that the length of service rarely exceeded approximately 10 years. This was
often attributed to marriage in the discourse of the time, but the length of service of junior male
employees was about the same, and since the labor market for clerical positions at the time was
fluid, it can be pointed out that gender stereotyping entered into the discourse itself, which further
singled out marriage as the reason.
5) It is possible that during the Showa Depression, employers changed their policy toward long-
term service by women.
6) In addition, the speed of salary increase and promotion for women was slower than that for men,



and competition was fierce.
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研究課題（日本語）

戦前期日本の女性吏員

研究課題（英訳）

Women Officials in Prewar Japan

１．研究成果実績の概要

１．『逓信省職員録』によって、逓信省の女性職員の総数を把握するとともに、1928 年から 1933 までの、逓信省貯金局の職員録をデジ
タルデータ化した。逓信省貯金局は、戦前期日本で特に女性の官吏が多い部局として知られているためである。この作業を通じ、昭和
恐慌前後の逓信省貯金局における女性官吏の昇進・昇給過程を分析することが可能となった。
２．逓信省貯金局勤務の女性官吏の遺族が所蔵する個人文書の調査をおこなった。同史料群は、郵政博物館に寄贈され、今後は広く
研究者の利用に供されることが期待される。
３．分析の結果明らかとなったことは以下の通り。
1)アジア・太平洋戦争開戦前夜には、逓信省総職員の 3 割近くが女性であったこと。部署は貯金局および電話関係部署に集中してい
る。
2）女性の昇進の上限は「班長」であり、官等・俸給で男性を超えても、「掛長」職に就くことはできなかった。
3）ただし、貯金局においては、本官である計算担当部署以外に、人事担当部署のポストを兼務している女性官吏がおり、局全体の人
事に関与していた可能性がある。
4）雇用者である逓信省は当初、長期勤続を望んでいたが、勤続年数はおよそ 10 年を超えることは少なかったと推測される。これはし
ばしば同時代史料においては結婚のためであるとされるが、男性雇員・判任官の勤続年数も同程度であり、そもそも当時の事務職労
働市場は流動的なものであった以上、結婚を理由としてことさらに取り上げる言説そのものにジェンダーステレオタイプが入り込んでい
ることが指摘できる。
5）昭和恐慌期には、雇用者の、女性長期勤続の方針は転換した可能性がある。
6）また、女性の昇給・昇進のスピードは男性より遅く、競争も熾烈であった。

２．研究成果実績の概要（英訳）

１．The total number of female employees of the Ministry of Posts and Telecommunications was ascertained by using the "Staff
Records of the Ministry of Posts and Telecommunications," and the staff records of the Savings Bureau of the Ministry of Posts and
Telecommunications from 1928 to 1933 were digitized. The Savings Bureau of the Ministry of Posts and Telecommunications is known
as a department with a particularly large number of female officials in prewar Japan. Through this work, we were able to analyze the
process of promotion and salary increase of female officials in the Savings Bureau of the Ministry of Posts and Telecommunications
before and after the Showa Depression.
２．We conducted a survey of personal documents held by the bereaved families of female officials who worked in the Savings Bureau
of the Ministry of Posts and Telecommunications. The documents were donated to the Postal Museum and are expected to be widely
used by researchers in the future.
３．The results of the analysis revealed the following
1)　Nearly 30% of the total staff of the Ministry of Posts and Telecommunications was female just before the outbreak of the Asia-
Pacific War. The departments were concentrated in the savings bureaus and telephone-related departments.
2）Women were not allowed to be promoted to section chiefs even if they exceeded men in rank and salary.
3）　In the Savings Bureau, however, some female officials held posts in the personnel department in addition to their main duties of
accounting, and it is possible that they were involved in the personnel affairs of the entire bureau.
4）　The employer, the Ministry of Posts and Telecommunications, initially desired long-term service, but it is estimated that the
length of service rarely exceeded approximately 10 years. This was often attributed to marriage in the discourse of the time, but the
length of service of junior male employees was about the same, and since the labor market for clerical positions at the time was fluid,
it can be pointed out that gender stereotyping entered into the discourse itself, which further singled out marriage as the reason. 
5)　 It is possible that during the Showa Depression, employers changed their policy toward long-term service by women.
6）　In addition, the speed of salary increase and promotion for women was slower than that for men, and competition was fierce.
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