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This project aims to explore the trends in career mobility across workers in the labor market in
Japan. To analyze this trend, we used the 2015 Social Stratification and Mobility Survey in Japan.
There is much debate across economists and sociologists over the continuity of long-term
employment in Japan. Since the 1990s, we have seen the growth in the number of non-regular
workers and the increased flexibility in labor markets. Meanwhile, there seems to be no change in
the patterns of how regular workers are employed in a Japanese organization. Given this situation,
we focused on the transition into managerial positions across workers in Japan, and how moving
across firms influences the hazard rate of becoming a manager in Japan. We made a further
analysis on the gender inequality in attaining a managerial position. One of the findings is that the
effect of changing employers on managerial position differ by firm size. Workers in the small firm
have no significant disadvantage in becoming a manager even if they change an employer.
Meanwhile, we found this disadvantage across workers in a large firm. Concerning the gender
disparity, the effects of education and firm size on the transition into managerial positions differ by
gender. Men benefited from having a higher education and employment in a large firm, but women
did not. The pattern of gender disparity persisted over time.
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Changes in the careers over time in the labor market

1. HIREBRFROBE

FEHIHZIZETEFYIT DR URICDONTHREEIT oz, A DF=®HIZ, 2015 FEITiThh BB EH BB LERET —4
ERAVTREZE{To1z. BADFEHTISICE TARMREERAZH>TE. ChETICHRFZOHRFLLETELDERIALSN
T3, 1990 FRLUE, SFEEREAMNEML. FBHEOFRUENSEoEELNLH. ERERDKEERE~DRYEFDIAE
L. HEYRELEENRONGNELEBEIN TS, TO—H ., REMICH=2KRST—2EEEL T, EBO M VFIZD0
THAGRAETOLHAREHFTY E<LN AR B EDLIGKRER A AXROEEBFEITELT. BRNEDSISBEE
ERIFT MR EITol=, EBIT, BRIZH T2 ETo=. BEISOVWTE, P/INEELEREETEEROFE/ \F—U M KE
ERHIennhof-, HINERDIZE . HERIIEEBF ELING T S &GN, KEETIE, EEMBBHORERIL.
EHBADREICRATAITREEBERIFTTEN DM of-. BRBDBEITIE T 2L FRLEERBOZENBLXTHRICE
BHIEMD M Of=, FEITDONTIE, KEEFRRZEFFRKRZICD T THMETo2ECH, BUTEIARAREADERZL, £
STHRVWKRZIVLEEBRENS—FEFRICEHDHA, KEIZEFZSLMERARNGENof-, REREICDONTE, KEXEIC
BT HIAFEEEBFE NS ATV, KETEESLEIERANEDHONEMN DTz CDRIE/NE—2ITDNT, FrRFI R
EAT o=, REGEEFRBHONG M oI,

2. MRRAEEOBE R

This project aims to explore the trends in career mobility across workers in the labor market in Japan. To analyze this trend, we used
the 2015 Social Stratification and Mobility Survey in Japan. There is much debate across economists and sociologists over the
continuity of long—term employment in Japan. Since the 1990s, we have seen the growth in the number of non-regular workers and
the increased flexibility in labor markets. Meanwhile, there seems to be no change in the patterns of how regular workers are
employed in a Japanese organization. Given this situation, we focused on the transition into managerial positions across workers in
Japan, and how moving across firms influences the hazard rate of becoming a manager in Japan. We made a further analysis on the
gender inequality in attaining a managerial position. One of the findings is that the effect of changing employers on managerial position
differ by firm size. Workers in the small firm have no significant disadvantage in becoming a manager even if they change an employer.
Meanwhile, we found this disadvantage across workers in a large firm. Concerning the gender disparity, the effects of education and
firm size on the transition into managerial positions differ by gender. Men benefited from having a higher education and employment in
a large firm, but women did not. The pattern of gender disparity persisted over time.
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