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In this study, as a first step, | reviewed previous studies focusing on articles of organizational
culture and organizational climate related to business ethics. As a result, | formulated a model and
hypotheses which showed that both a top manager's and middle managers' ethical leadership
create organizational ethical climate which affect employees' ethical orientation and
meaningfulness of their work, based on the concept of Organizational Integrity which Paine(1994)
have presented.
Then, | conducted two surveys to test the hypotheses.
First, | conducted an empirical research questionnaire survey by mail. | obtained 132 valid
responses from business ethics officers of Japanese companies listed in the first sectors of the
Tokyo stock market and analyzed the data using structural equation modeling. The results show:
(1) top management's ethical leadership affects several types of organizational ethical climate, (2)
the "contribution/benevolence toward others" type climate has the strongest influence on the
employees' ethical orientation, and (3) the "principle and decision" type climate has a stronger
influence on meaningful work than the "rules of companies" type climate.
In turn, | conducted second research to brush up the model and test the hypotheses again.
Specifically, | conducted an employee survey at a manufacturing company which has more than
1,800 employees. | got about 1,600 valid responses which included the answers for the same
questions of the first survey showed above and the personal data of the respondents such as
occupation, grade, and branch. To complement the quantitative survey, | also conducted an
interview research at the company seeing more than 100 employees and the top management.
Now, | am analyzing the quantitative data of the survey, | will show the results and arguments at
academic conferences held in home and abroad to publish several articles.
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A study of organizational culture and corporate management: quantitative approach
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In this study, as a first step, | reviewed previous studies focusing on articles of organizational culture and organizational climate
related to business ethics. As a result, I formulated a model and hypotheses which showed that both a top manager’ s and middle
managers’ ethical leadership create organizational ethical climate which affect employees’ ethical orientation and meaningfulness of
their work, based on the concept of Organizational Integrity which Paine(1994) have presented.

Then, I conducted two surveys to test the hypotheses.

First, I conducted an empirical research questionnaire survey by mail. I obtained 132 valid responses from business ethics officers of
Japanese companies listed in the first sectors of the Tokyo stock market and analyzed the data using structural equation modeling.
The results show: (1) top management’ s ethical leadership affects several types of organizational ethical climate, (2) the
“contribution/benevolence toward others” type climate has the strongest influence on the employees’ ethical orientation, and (3) the
“principle and decision” type climate has a stronger influence on meaningful work than the “rules of companies” type climate.

In turn, I conducted second research to brush up the model and test the hypotheses again. Specifically, I conducted an employee
survey at a manufacturing company which has more than 1,800 employees. [ got about 1,600 valid responses which included the
answers for the same questions of the first survey showed above and the personal data of the respondents such as occupation,
grade, and branch. To complement the quantitative survey, I also conducted an interview research at the company seeing more than
100 employees and the top management. Now, I am analyzing the quantitative data of the survey, I will show the results and
arguments at academic conferences held in home and abroad to publish several articles.
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