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This year, | have achieved the following:

- Presentation of a refereed paper at an international conference;

- Submission of a paper to an international journal;

- Acceptance of a paper from an international journal; and

- Making progress with multiple sub theme projects.

Under the current research project, | have five sub themes.

A. Motivation of foreign subsidiary employees to share their knowledge with people from the
headquarters;

B. Factors that prevent headquarters employees to become willing to be on international
assignments;

C. Foreign subsidiary employees' perspectives on talent management;

D. International comparison of effects of leader-member exchange on followers' organizational
citizenship behavior; and

E. Meta-analysis of expatriates' careers.

Regarding Theme A, | submitted a co-authored paper to Journal of International Management
(Elsevier). We are waiting for a peer review result.

Regarding Theme B, my co-author and | are revising a draft to be submitted to Human Resource
Management Journal (Wiley, UK). We are aiming to submit the paper to this journal in mid-2019.




Regarding Theme C, a co-authored paper submitted to the International Journal of Human
Resource Management (Taylor & Francis) was accepted for publication. It is expected that the
paper will be in press sometime in 2019.

Regarding Theme D, the project has been extended beyond the original four countries (i.e.,
Australia, Japan, South Korea, and the US) and now includes more researchers from China and
Turkey. To do a meta-analysis, we need empirical studies as our data. We continue to gather and
update information of such studies.

Regarding Theme E, | am still in the process of collecting and sorting information in preparation for
a data analysis.
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This year, I have achieved the following:

— Presentation of a refereed paper at an international conference;
— Submission of a paper to an international journal;

— Acceptance of a paper from an international journal; and

— Making progress with multiple sub theme projects.

Under the current research project, | have five sub themes.

A. Motivation of foreign subsidiary employees to share their knowledge with people from the headquarters;

B. Factors that prevent headquarters employees to become willing to be on international assignments;

C. Foreign subsidiary employees’ perspectives on talent management;

D. International comparison of effects of leader—member exchange on followers’ organizational citizenship behavior; and
E. Meta—analysis of expatriates’ careers.

Regarding Theme A, I submitted a co—authored paper to Journal of International Management (Elsevier). We are waiting for a peer
review result.

Regarding Theme B, my co—author and I are revising a draft to be submitted to Human Resource Management Journal (Wiley, UK). We
are aiming to submit the paper to this journal in mid—2019.

Regarding Theme C, a co—authored paper submitted to the International Journal of Human Resource Management (Taylor & Francis)
was accepted for publication. It is expected that the paper will be in press sometime in 2019.

Regarding Theme D, the project has been extended beyond the original four countries (i.e., Australia, Japan, South Korea, and the US)
and now includes more researchers from China and Turkey. To do a meta—analysis, we need empirical studies as our data. We

continue to gather and update information of such studies.

Regarding Theme E, I am still in the process of collecting and sorting information in preparation for a data analysis.
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