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Using the Keio Grant for the Development of Academic Research, my research about Social
Markers of Acculturation ("SMA") has advanced in two ways: 1. First, I completed an academic
paper about which SMA Japanese people expect immigrants to master to be socially accepted in
Japanese society and workplaces. 2. Second, I could develop and test a quantitative measure of
acceptance in Japanese society and workplaces for migrants in Japan.

For #1 above, I completed a paper, "Constructing Who Can Be Japanese: A Study of Social
Markers of Acceptance in Japan" which is now being reviewed for publication in an international
journal. I presented this research at the International Association for Cross-Cultural Psychology's
24th International Congress, held at the University of Guelph in Guelph, Canada (July 2, 2018).
This paper was delivered as part of a symposium, for which I was the chairperson, entitled, "Social
Markers of Acculturation: The Accessibility and Process of Gaining Host Culture Acceptance for
Immigrants in Five Nations." Based on the strength of this research, I have been invited to serve as
the co-editor of a special edition of the International Journal of Intercultural Relations (published by
Elsevier) to be published sometime in 2019, which will be devoted to research related to social
markers of acceptance for immigrant populations around the world.

For #2 above, I finished a paper, "A New Framework of Workplace Acculturation: The Need to
Belong and Constructing Ontological Interpretive Spaces," which was accepted for publication in
the journal Intercultural Communication for the July, 2018 issue. I presented this research at
Ritsumeikan University's College of Business Administration (November 1, 2018) in a talk entitled,
"National Group and Organizational Belonging: A New Framework for Successful Intercultural
Communication in Business." Also, I recruited participants for a quantitative study to establish the
validity and reliability of a survey designed to measure the two dimensions in my theoretical
framework. Approximately 200 people have taken the survey so far, and I am continuing to recruit
new participants to increase the reliability of the survey results.

I have decided to use all of my budget of 200,000 yen to pay for the IACCP 24th International
Congress at Guelph University because the costs of attending the conference exceeded the
amount of this Keio Grant for the Development of Academic Research.
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Social Markers of Acculturation: Building a Shared Understanding in Japan

Using the Keio Grant for the Development of Academic Research, my research about Social Markers of Acculturation (“SMA”) has
advanced in two ways: 1. First, I completed an academic paper about which SMA Japanese people expect immigrants to master to be
socially accepted in Japanese society and workplaces. 2. Second, I could develop and test a quantitative measure of acceptance in
Japanese society and workplaces for migrants in Japan. 

For #1 above, I completed a paper, “Constructing Who Can Be Japanese: A Study of Social Markers of Acceptance in Japan” which
is now being reviewed for publication in an international journal. I presented this research at the International Association for Cross-
Cultural Psychology’s 24th International Congress, held at the University of Guelph in Guelph, Canada (July 2, 2018). This paper was
delivered as part of a symposium, for which I was the chairperson, entitled, “Social Markers of Acculturation: The Accessibility and
Process of Gaining Host Culture Acceptance for Immigrants in Five Nations.” Based on the strength of this research, I have been
invited to serve as the co-editor of a special edition of the International Journal of Intercultural Relations (published by Elsevier) to
be published sometime in 2019, which will be devoted to research related to social markers of acceptance for immigrant populations
around the world.

For #2 above, I finished a paper, “A New Framework of Workplace Acculturation: The Need to Belong and Constructing Ontological
Interpretive Spaces,” which was accepted for publication in the journal Intercultural Communication for the July, 2018 issue. I
presented this research at Ritsumeikan University’s College of Business Administration (November 1, 2018) in a talk entitled,
“National Group and Organizational Belonging: A New Framework for Successful Intercultural Communication in Business.” Also, I
recruited participants for a quantitative study to establish the validity and reliability of a survey designed to measure the two
dimensions in my theoretical framework. Approximately 200 people have taken the survey so far, and I am continuing to recruit new
participants to increase the reliability of the survey results. 

I have decided to use all of my budget of 200,000 yen to pay for the IACCP 24th International Congress at Guelph University because
the costs of attending the conference exceeded the amount of this Keio Grant for the Development of Academic Research.
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