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This study explores gender inequality in the labor market by using the quantitative data. Gender
inequality plays a critical role in shaping the inequality structure in Japanese society. The disparity
between regular and non-regular employment in Japan originates from the male breadwinner
model and from allocating women to part-time and precarious employment that does not hinder
women from doing household chores. | can explore the fundamental structure of inequality by
looking at gender inequality in the labor market. From April 2018 until March 2019, | conducted the
two things. First, | made decomposition of gender pay gap into the composition effects and the
coefficient effects by using the unconditional quantile regression and Oaxaca-Blinder
decomposition. | compared gender pay gap across the four Asian countries: Japan, Singapore,
South Korea and Taiwan. Second, | made decomposition of gender inequality in promotion
chances into the composition effects and the coefficient effects by using the discrete-time logit
model and propensity score weighting. The results indicate that gender inequality in promotion
chances depends on difference between men and women in the distribution of non-regular
employment and on gender disparity in the effect of education and firm size on promotion chances.
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Gender inequality in the labor market: Career trajectories across individuals

1. HIREBRFROBE

AHETIE. FEATBICH TP I —FFEEET VI, TELTHEREZRILET REMT —2ZHNT, 94, BEF%E1T-o1-. B
AHEICH TR TEREDTRMULERIC. Do F—DAREELNH S, 1990 ERUBB AN S TEZL. ERERLETLRE
BEHCHEEL,. BUBRETETIVEMET IBMBERHEDORBNFBERETLEHLYEET S, BEXDFFITOEELEDHCETRE
EEERTLHET. BRAUERICB T AR FEOFRNLEEREZASNITEIENTESZAS5, KEILX. TOEKMGE/EEELT 2
DNIEEFToI=. F 112, 2017 EENSHENICT O TV B AR EERENERNBEONFTESLIZED T, TOREFH X E
LTHEL-, ERSBEEZTIIZH-Y. BEEDEEDEHD DR TTEHL, DL A EFE S HT (Unconditional Quantile Regression) &
Oaxaca—Blinder DfALHHETEITTIET. MUIRICKDIEVWEEZEICAN=ATEIT oIz, . TNHDDHE. BALEITT
HKVBE. B, DUAR—ILEW D T7OTOER LR LGNS ITo=. F 2 12, BEBORE#MEIZTONT, BEEBOFE
EDERNEETo-. AMETIE. BITAETHEBTYANLN TIHEN 2 IAARU RN —DEMERIRTTICKDEHDITE
HAEHETHWAIET BAMNR LRI E~NDER D BEET o, MTOHERE. BLXEORE#SODATEX, BELBDIFE
EREADATOREL. ZRLCEFEICKIRERSZEDIDNREDELROBREISERT S EMNHELM AT,

2. WREREEBEOHE (FER)

This study explores gender inequality in the labor market by using the quantitative data. Gender inequality plays a critical role in
shaping the inequality structure in Japanese society. The disparity between regular and non-regular employment in Japan originates
from the male breadwinner model and from allocating women to part—time and precarious employment that does not hinder women
from doing household chores. I can explore the fundamental structure of inequality by looking at gender inequality in the labor market.
From April 2018 until March 2019, I conducted the two things. First, | made decomposition of gender pay gap into the composition
effects and the coefficient effects by using the unconditional quantile regression and Oaxaca—Blinder decomposition. I compared
gender pay gap across the four Asian countries: Japan, Singapore, South Korea and Taiwan. Second, I made decomposition of gender
inequality in promotion chances into the composition effects and the coefficient effects by using the discrete—time logit model and
propensity score weighting. The results indicate that gender inequality in promotion chances depends on difference between men and
women in the distribution of non—-regular employment and on gender disparity in the effect of education and firm size on promotion
chances.
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