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In 2017, we conducted interviews with relevant people on the alliance of Renault and Nissan.
These are Mr. Akira Takakura, Mr. Katsumi Nakamura, Mr. Seishi lwashita and Mr. Yutaka Suzuki.
The theme of the interviews is how the capital injection from Renault to Nissan affected Nissan's
Corporate Governance Human Resources Management. The Survey results will be published as a
tentative report in 2018.
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In 2017, we conducted interviews with relevant people on the alliance of Renault and Nissan.

These are Mr. Akira Takakura, Mr. Katsumi Nakamura, Mr. Seishi Iwashita and Mr. Yutaka Suzuki. The theme of the interviews is how
the capital injection from Renault to Nissan affected Nissan’ s Corporate Governance Human Resources Management. The Survey
results will be published as a tentative report in 2018.
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