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This year, | have achieved the following :

- Presentation of a refereed paper at an international conference ;

- Submission of a paper to an international journal ; and

- Making progress with multiple research projects.

Under the current research project, | have five sub themes.

A. Motivation of foreign subsidiary employees to share their knowledge with people from the
headquarters ;

B. Factors that prevent headquarters employees to become willing to be on international
assignments ;

C. Foreign subsidiary employees' perspectives on talent management ;

D. International comparison of effects of leader-member exchange on followers' organizational
citizenship behavior ; and

E. Meta-analysis of expatriates' careers.

Regarding Theme A, | met with a human resource manager of a foreign multinational company for
an interview as to select constructs for a survey design. | also conducted a pilot survey as to test
measurement items in preparation for the actual survey that is planned in 2018.

Regarding Theme B, | presented a refereed paper at the 2017 annual conference of the Academy
of Management. During the conference, | had an intensive meeting with my co-author to make
plans towards developing this paper for a journal submission. | also had meetings with other
collaborators for other sub-theme projects during the conference. Furthermore, | participated in
various workshops as to improve my paper writing skills and data analysis skills.

Regarding Theme C, my co-authors and | have submitted a paper to the International Journal of
Human Resource Management. We are currently waiting for review results.

Regarding Theme E, | am in the process of collecting and sorting information of previous studies.
To do a meta-analysis, we need empirical studies as our data. We are currently gathering

information of such studies. The tasks have been divided among three researchers including




myself. Overall, the soring process is still ongoing. However, | have completed my part of the
current process.
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This year, I have achieved the following:

— Presentation of a refereed paper at an international conference;
— Submission of a paper to an international journal; and

— Making progress with multiple research projects.

Under the current research project, I have five sub themes.

A. Motivation of foreign subsidiary employees to share their knowledge with people from the headquarters;

B. Factors that prevent headquarters employees to become willing to be on international assignments;

C. Foreign subsidiary employees’ perspectives on talent management;

D. International comparison of effects of leader—member exchange on followers’ organizational citizenship behavior; and
E. Meta—analysis of expatriates’ careers.

Regarding Theme A, I met with a human resource manager of a foreign multinational company for an interview as to select constructs
for a survey design. | also conducted a pilot survey as to test measurement items in preparation for the actual survey that is planned
in 2018.

Regarding Theme B, | presented a refereed paper at the 2017 annual conference of the Academy of Management. During the
conference, | had an intensive meeting with my co—author to make plans towards developing this paper for a journal submission. I also
had meetings with other collaborators for other sub—theme projects during the conference. Furthermore, I participated in various
workshops as to improve my paper writing skills and data analysis skills.

Regarding Theme C, my co—authors and I have submitted a paper to the International Journal of Human Resource Management. We
are currently waiting for review results.

Regarding Theme E, [ am in the process of collecting and sorting information of previous studies. To do a meta—analysis, we need
empirical studies as our data. We are currently gathering information of such studies. The tasks have been divided among three
researchers including myself. Overall, the soring process is still ongoing. However, | have completed my part of the current process.
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